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(^ 3Tfq^ ^ 3Ti£ir^ ^Ir ^ t : 

REg ^ ^ ■RFFW^I^ ■=1^' t +M-4IR4T 3TER^ #rfT | 

(^) ‘‘^Rf^’’^ ^TcnfW-- 

(i) ^ 

(ii) 31^4 ^ 3#4SFRt ^ ^xiRt ^ 3 I^ei RT f, 

(iii) Midi '•71 ■?T^ RTf^rarRt ?RT Fq^fm 3Tr^ifCT^ ■qr f^dl^ ■Rf 

(iv) qr -Rf 3T^q ^ ^ ^ T4 t, 

(v) 37^ qrqBq •4’TTO ■qr qr fqmf q| 3T^t7 qt t I 

(?T) “ iMcif^Tqi" ^ sfR q% qfq qFll ^■, qn qR arfq^ -t; 

(^) ‘‘cf> 4 qi 7 t" fqf^ 3 ^ ■ 3 q-'fqfqqq (l) ^ -TsPS ( is ) 3 TR (q) ^ 3 T #7 qa iNi l f^d tqr qq 'qFt^ 

q.Mqu') qrfq^ ■!■ sIr 3Rr^ ^ qrqqRt qff ■fqfqqq 75 37#d 3Eq ■qqqq qrr q^R qr ■qqr ^ 

t; 

(z) ^ 3ifqqqfl-qr qr^qRl qft qfq qi qc^t (qfq qfq qr qc=f[ qt ^ ^ qrfqqqfl qr 

+4qi'0 ■=# t) STR 37fqqqfl qi qqfqRt ^ q^, 'qTdT-'fqqi, qp^ 3fR 'q^R' qt -qq 37fqqqTt qj qqfqRf '71 
snfqq f q? qRqPcdd 'q^' f qfi ^q ^ ^ qfq qr qeft f; 

(B) “ arfqqqfl ” ^ ftpdqq 3 ^ qq-'f^^ (l ) ^ 7^ (qr) ^ q#? qqiqrff-,j,^ ^ qq cfFri STfqqro 37fqq?I 

t; 

(q) “^” ^ arfqqqfr qi qqtqRF srt ^^tFRH Rj ^ 'gn %q sTfq^ t 'fqqR^ srrRt 
'^ feqf 37 R dqertqqqF ^ 'qq^ qft ^ 'fqfqqqf ^ srqRr %q ^ 'R 'R qq l^ 

(q) "qKfttqr 3iqqqr” -q ^ qr^Di+ 4>iq!<riq qq qnrnqq 'qq^ srfqqqfl sifq^ f; 

('R) “'Rq^q" ^ %q 3^ ■q?q4 qfn qq ^ srfq^ t; 

(q) “qrq^ ■^” ^ qNq ^ srfw t 1 

(2) qq ?T^' 3 ^ '7^' ^ qft ?7 tR’ 'T^qq t alR qftqrfqq q^' 11^ 37fqfqqq 'R qftqrfqq t q# 3 tsF #t qft qq 
arfqfqqq R’t I 


3TsqTq-2 


srf^rfpqf 3^17 qqfqrfrqf qq qfqfqqTn, ■f^qq, qfpqt^ aflT 7^ qpi' qu i Rd 
3. 37fqqqftqf 3^^ qqfqrfHf qq 'qqfqRTJT.—(]) If^ ^ sRqqrRt sfR qrqqRt TR R qqf^ 

3TqT^ : 

('qr) Rijq'‘qr” 3rfqqqq * 

qpf^ qqq 

(i) ■ 7 ^ 1 (wiqqrqqqq^) 

q^ qqtr 

(ii) - 7 ^II ('?qqqr) 

(iii) II! (^J^qq'qq^) 

(iv) 7^ IV CgTgqqqqq?) 

(v) '7^ V (WRiqrR?T7q»7q7) 

TWRETR : fd Md^dT # W^dl ^ 3?ai^, -^Rf 3lfqqq(t dd, '?TRIT 3lfqqq7t, 'Tqqqr qi -R?! 'Tqqqi 7R '4' 

qqq' qi 'TR srfRfqq qqqf ^ surr qp alR sifqqqft ^ dddRid qp srfqqqT) qq 'RdrfRfdq qq I 

(^) 7q^‘'7g’'qqqfqiqRfTqq7 (q^qqrsB) 

(d) 7R)^“q’’qqqfeq'RfTqq? (qpqlqd) 

( 2 ) ■5dMwif'Rf^qiq^'^^'^,'tq7^RqRq3Tfqqq7)'qTq)4qK'l ^'RRtqRsq’qjqqrdfqFlRRt'RRq^ 
qi) 3 iqyT ^ 3 i^[^ qfeq #i 1 
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4. f^fwif ^ 31%^ ^ ^ i;^ *fr, 3i?2T^, ^ SRT Tm-WT ^riTt 

^^qriTTl 7^131^^'^ 3 ^#:t 3]ft^ MI4'lP4d 1% ^ WI?f 3TTgTR-4T^“7T”^'3 qfi^ji l ' ^f^ ^f^ | ej;»j^,|, - ei | 

^ ^ ^ fetT ^ ■^' 90 fNi ^ 3r#T^ 3T^g ^ %T7 grr I 

5. ^-^f arfiig^rfl ^flr «*iJT3rft ^ rn^nw—(i) ^ m '^-q 

3fk ^ "q' fq^ iiTfqqqTl q^r #n : 

qr^ qft ■qn TRqqr qq qr qq^ qqqqt q^' t # qqf^rM ^ irq^ ■^' qt 3 t«2t^ fq^^ qifqqqrt ^ i 

(2) fqf^ 4 T^^qqfqq^fwi, srfqfqqqqJt qra 29 f^’q^'q ^^■qrqrR irt qqrc:qR-fw^' =p s^ jqqj f 

•q’ % I? qr^ fq^fqqqf #fi I 

(3) q?^ aqfqqq^ qi qqtqiTl qft qft ^ 4 qq# fq^f^ q? fq^Rqr qfqqqft ^‘^qgqqqi qqnqqq#TT 
qft ^ fqfqf^ "q^ i 

(4) (i) fqrfqr-q? srfqqqd qi qqtqm— 

(q?) fqq^qqf^ ^ fwqqq qlq qr fqrqqft q?^ qiti% t, Iqqii t, qr 
(■^) fspFH 3Tqq qfq qr 3Tq^ q?^ qftf^ tf^ fqrqt wfqq q f^TF fqrqi t, 
qqq qq qr fq^f^ qq qiq q^' fki : 

qqg qfq fq^f^ qrfqqq^ qq qF qqrqH FI qnqi t %IqqiF ^ qqf^ 3ik fqqTF ^ -sqq q^tqqr qq 
^ Mq ^ 3iqlq 3^}^ f 3ik ^ qqq %q qqq sTTqiT f ^ FF qqf^ qq fr Mh^h t 
qq#i ^ 

(ii) 3R^ 3#jqq^ qj qqfqiT^ ^ ^ 3iqqt qF^ fr^fqq qq ^ srgqq arqqt ^qif^ 

qrftqfq qft qi9uii ^ i 

6. '^vnHH afk q%.—Pq^qq 3 ■4' qq qr Iq^qq qrt^ srfqqq^t qi qqpqrrt ^ %q, qq 

3fR olcH'^r^qT qrfqrfqqq qfl qra i ? qfl qq-qro (i) ■^' qtq|q qfl q^^^ qqqq? ^ qwq-qqq qr qqrsTqqrfcT qfr qqq, fT# i 

7. qq yrf^.—^Ifq? q fq^qq ^ qq w’q qq fqgf^ ^ ■feq; qq wir ^ fqqqqT afn: 

TTqf ^ -q^qroT q qq qr q?^ ^ %tt m qqqi t qr i%qt qq^ ^ qqq ft^ fWt : 

qqg ^ qq4 fqqq ^ qsqiFq ■^' qq tif^ qqq qq q^ir q' ^f qqq %q; qqq sfn: q^ qjq qq Fq^qjr q#' 

FTqr I 

8. qlMs^.—(1) TPjF “q^” qq qq'Fft'^ fq^qq qffqqqft ^ q^ qjt qMqn qr ^ Pra f^qgqq srpqqrrpr-qro 
■qq? qq ^ arqfqqr arqfq ^ feti Iq^nfe 1^ qr i 

(2) TRjF “qj” Fs^ 1 q ■fqqft qq qi qpiq qi^ qqfqRt qq" qi qp arqfq -% %q qftqfqq qc fW fq^ Iq^qq 
qfqqqpt qrrr w qra ^ siqfqq fqqrl 3iqfq ^ fqq PqwiPq Iqqrr qi 4RFqi i 

(3) (qi) “'^'’ if qr qqjF‘‘q’* FTti fq^qq qRpqrf) qq> qi qp 3iqfq %q;qftqtqn qr ffti fqR ■fqgqq 

srfqqqpf srq w qrq Ti anfqqr ■fqrqt arqfq ^ Iqq fq^nfer fqqr qr TRprrr; 

(■^) qHF‘‘q’’ qfqRiqiiqKtqnqjjF‘‘3q’'ii%qtqqq7qRfqqTqM^qq aiqfqFiFqiq^tqiTFTqt 
Pqi fq^ srfqqRt 'gm #q qm 'i srqfqqr fqiqt qqfq ^ IPiq; PciwiRd Iqqr qi qqpq i 

(4) fqqrf srfqqqiqqqpqitqiqftqf^ 33qfqqq^gjq qqiqqq^qqqqftqfsqqrt 3Tqfqqkrqqqqq 
qqi qqrqq fqjqq qrfiqint qi qq if srqqiqiqqq qr, 3tgiq qiq qqi fqwK [iwiPw qq i 

9. ■^feqRqr.—(1) ^ arfqqni q qiiqra iiqi qi itqr if fw qfq fq^fqq qrfwi ^ qq if a#iqrRt qr 
qqpqRt q stqqf qfrqtaq qqiqrqqq qq if qq # t i 

(2) qFfqfM«T3Tqfq^qkHlqq^3TcTiFqMyiqifq3qRqi qqfq it t, qtq qi| fq^ qfqqqi qi qq 
f fqi qqifiqtq, srfqqnft qi qqpqii qqq qq qr -gfe ^ feti qq^ q^’ t,— 

(qr) "iti fq^qq 3ifqqqi qi qriqRt qi qqriiqq^ iqiTi qqi qrq qi'^jqqr qr qq^ qq^ qqq ii qTqiq^qrqqq 
Fl qqfii; 

(^) fq^i qiiqiq qi qqi iqt fpjf “fq" ^ trjf “qi" ^ Tqtci i qTFqjF“q"^qi^‘‘-?q"ifqFqqtqF‘3qqq 
qf qqqqfiq qq -Mr ^19711 firair qF qpqq faq qr 1 
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10. ?[RT ^ "git wftcT— ( 1 ) (^) ^ 3rf«r^ Ti‘ smt ^ arftigFT^ ^ 

3m[ ^ ■=! Tia^ ■^TT STT^ 311?m Pdfeld '4' ■'If^ 1%^ SFT^ ^ -qi 

C®) sraf^,— 

(i) <+4-qRl ^ ■^, itFt tTO; 

(ii) 3if«Hnt[ -qi ^TraR) ^ ■qMau t;: f , ■q^ tiw 
3T^f^ #ft I 

(7T) ^-PclRilH ( 1 ) ^ 13^ C®) ^ «fn ^ T 1 , 3TPwft ^ <F4’--li<1 ^ FF^RT ^ 3T^«4 ^ Irtt 

31^4 FWR Ph4i ■qq hRi4i< ^ 4; Pro; ^i4t fPtt i 

(2) '3'1-fMTTR (1) 'R Pti^l 4lfl '?F yfci'tjci 4t [<+>41 3lf?4qrRt RI =h4'^iPi p3i<H=h Pq^-nS '^TT^ STJ^TRlfi^ 

cH4cil^l 3ig«TTrT t tjt t, 3lf«R7R[ ^ ^ ^ 3n4t ■^3ff ^ rqfFT Tn ftTcI ^ WIFT ^ 

alR 4;^ 3TfwPt ^ •*4 t(i(i ^ ^ ^ ■jejrrt i:4t grpMN’' ^ ffr ■r^ 

^ ngr f% -jnf^IRFfl WltflK Fff ^ITFT t I 

WrflehlUl. — Wwi TjzfroH ^ -^IT^ ai^ifii'H'iirH't) =hi4=lir^qi'f4r4t 3#4gnf[ th 454^4|(1 pq<>^ ST^KqrfT TIT FTWt 

^RpFt -Ff^ W PfFT^ ^ ^ ^ W3Tt RRp ^ t % F SI^^IRRIrR^ ^^4^^ ^ ^ 

^ 1R? f4> Ffw FiP^iFTRt ■grn 4)1^ 3 it4fi hiRa ^ Rqi rff f i 

11. 3lfi Tc<pSid l apfr ^4 | fH<jfd .— ( 1) fa# 3lfq^ ^ 4>4 ^k 1 ^60^^3TT^'^'gHT? -gpR : 

TEg ^-Mwi (3) 3T#T Tyfecf IRT ^ ftmpOT FC 55 f 4 Fit STTg FM FR 

^ ^ FTFigFT F ^ ^ ^ 30 f 4 gyf ^ ^ F?FTg, 'R ‘STI i\, f^RTf aiPFFFpt FT F>'44l(l f4 FR 

: 

FEg FF sltr % FT 4.4 fiI 1 W FF-f#RF ^ 31#1 ^RFlPF^F F^'-^TFI ^ FF^ % Pfr 4 3#iqiT4 f4 FW 

F FFn4 FTP #1 FTFf sftT pFRlt 4>44 k1 f 4 FFF F F^ FTF Fit P^Pldrf 3JFFT F 4 Ft F^ fP FT FF^ FFR F fFTFt 3TpFFTTTt ^ 
FFI "4 fIf FTF FT IfFTI F>4ftPI Fit F?IT F FTF FFF ^ FTFgFF 3FTF FTT FFTF FTfFFFpt FT FFtFTpt f 4 FR fFFT FFT : 

•qrg ff afR Ft f^ f 4^ aipFFnPt ft ftfftf 3i?f^ ftf ftRf Ift^ 3ti4ft f ^ff ^ t ft ff 44 3ttff ftRf 
F 14 Fit FlPP® 4 FFT FTF ^ FtFT 31»FF '% PfIF^FF ^ fFF^ Ft^ Fit %feF 4 fRtFFF FR <44 Ft^ 44 fPfFFF FF FTfFT FT 
FIF FTTT F>t 31 fPF FtFT f 4^ fFfFFFF FRFT I 

(2) FFT Ft4 FF PFfFFFF FRFT t Ift 3T?Fg giTT FTf4l STTF^ ^FTFTgFF FFt F Ft FF TTF;^ arpFFTTt FT Ft4ft 4 FTt 
TFTFTfFF FtFT 44 fPf 3TSF53 giTT f4^ 3TI4FT FtPiF F^' %FT t I 

(3) F>F^ FFT IfTIF gnf^d'lFH TTf4fF FF FFF FiFT Ft Ft4 F" FtF 4 STsp TTFTFT 4 FfeF FFtt Ft FF g^f4dt4>H 
qr^ft fFT FFT FTtf 3 TPffTT4 FT Ft4ft4 PfRtFF ( 1 ) '4 ST^FTF 4 4FTfFgF Ff4 I 

(4) tFTtF gnRl.TT'lFH TtMt TTFF-TTFF FT FTFFT 3tPfFTt4 ft f4ft4 ft FIT[4 ^ gnfSl-rl'lF.H FTtFt a^T Ftt 

TWtFTTFT.—FTT'fFfFFF 4 FFtFF 4 fFF., 31PFFTT4 FT Ft4fi4 ,— 

(1) FF tFFFTt FrPFFftFT FT 4FTfFgfF Fft FF# FTTtiF FT FFFPfPf 4 TFFTF FTt fPfF FiftiF FT fFTTFt FF 
3TpFq|qoi Ftt 3TTg grt FTTFT %; 

(ii) Ft #4) FTTt® FT Ft pFRlt F#iFT FTF 4 4 t 1F FFF t# 4 fFR FT srpFFf^FT FTt airg FTFT FTTFT t, FTTT 
FTt 3TfFF FT4 t 0 #t; 4FTtFgF FtFT I 

3TSFrF-3 

4ft, #^!ft, fEfPf afrr FfFFrRr # arfF#? 

12. 4Fr FTT arfF^TF. -FFT, FFTfwfF, fFTTlt arPFFFTF FT FTFFT4 ^ 4 fT FTfRU T#FT -44 44 T«TR FT TFTFT FT 

44 F?F F T®FT attr FFF 44t FTFFTTF FAt^F! #4 Ft 44 FTTT FFF-TTFF FT FF IfIfTT 4t FTR I 

13. — ( I ) FF-fFfFFF (3) , FF-fFpFFF (4) S^TFF-PqP^FF (5) 4 FFf 4 attr 44 PfPh^^I FFT Ol'lrH^^i 

4, Ft 44 ITF FFF-TTFF FT Fr4 Ft Tt 44, fF>Ft FTF 4 44 4t, 4 ft, 3TfFFTT4 FT FT4FTftFt 4 FTFFT FTTFT 4 t4g ^FFT 

-F'^dl TJFt aptr pFTTft FFST # fPfT FF4 # FFTR F #F5FT TJFt Tt4fT I 

(2) ■4RfF 1 ^ 44 3TFF#FT gF4#PF)F sftT FFFF FTFt # FFT^ PfPaRf A 4t F^Ft sttT FFTftFfF, 3TpFFilRFf 
FT FTFFTftFT 4 F«F HRFlPdd FTt FTF# I 
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f’lFI III—Wrs: 4] 


(3) (^) ^ %WT aqfs?^-qr ^ ^ 

?n^ ■# th?? wit ■^' 

(T3) qqsT ^ -^WR 3?^s? -9^ ^ -qr sifsiR srfqqq^ qr q;4qT^ f ^qqft 

wqftq: Tj^q^ qn^ qr ^qqqp ^jqql^ ^qw :jqqq qiqqT qft qroqt; 

(q) ^ qj 3Tfqqr qt^rq arTqqqft qr qqrqRt ^ ■'j^qqf qq^ qr ■^f qfr wq siqfq wq f , 

qqrfqqfq, ^'j^qqf qq^r qr qqqqrq q qqqfl' ^^q^qr qrqqrftq qW i 

(4) qri^ qrfqqqft qf^ gRR q ^ 3#4qq^ qr c^qiqqft'qiT qrqq qqw qq qqiRq, qiq^ 

^qrq, qqrqqtt qqiq, qf fqqqrt ^ qq q. TTq^-2/i 7/79-3rR3iRqi, qr#® 29 q&R, 1980 qrt ^ uq sfRfq f#qi qqr t irq 
'TfrqifRq Tjqrlf^rq qqqHH qr ^ qr#® #ftqr qrt qqr q q,fq3rqq7qqqrqqqrq##f#q^ qcqndlq #q qfqqq# #tvqi 
#®rqq 7 qq #f qrqqqrtq qqt fqqqrq qrrM srfqqqfqff # qrfTO 

qrg qrqq# qq #. 1 1-3/90 qtRsrrT^, qr#® 22 qqqft, i99i # qrqqqr qqrfqsmrq f## qr qqqqrq q 
qfqqqftqf qr q^qrftqf qft qrFTT ^J#3qr qq^ qtq qqrq q^ 7#ft 1 

( 5 ) f#qt #q q qrq qqf srfqqqit#' qi q#qrftqf qq q^qr^ q#3qr #rqt qq^ qr #rqqTq q'qq# qqq ^ qqq 
qqqq 3rrqfer tqr # qqq # qrq q^qr # #ft: 

qfg qfq qfqqqft qr qT#qt^ ^ qrt 3 tf#^ qrqrrq qr srr#^ wr # q#T qqf fq t, ^q qqqr srrqfet 
3r«rf#Tf # qsq q^ ^jqwT fqq&VH q# qrf^^ qfJ qq wq qq #rqi t ^ q«rf#qf iiq qrqi 3T#f # sr^qqq q f#q qir#^ 
yq4 '% Rnij, qrfqqq qfqrT qq Rfe fqqr eVD 1 

14. olR#.— qqt y'lHfqqf #qr ^ fq#qr qr qft qqtnft s# arfqqqit qr q#qr^ f#qt qq qr qq^ # qfRfq qq 

3Tfq^ # # qq # qrqr q^’ q#n: 

qfg # srfqqqft# qr qi#qrlTqf qft 3#qiq qfqfqqq qft qrrr 29 ^ fqqqqf # #q#r qrqqr ^ qqrq; qq; ■fqqqf # 
argqqq q in# 1 

15. yrqrq^T.— q4f 3#qqq^ qr ^#qr^ # t## qq^ qr %qqH q qsqqrqq qr t fqqr f## TjqqT 

# q# q? ^ qqqr qqrqrq-q i feqf # qqq qcqrqrfq ^ qr# itqr 1 

3TsqTq-4 

aiRTTOT, ar^RTqR 3#r 3#tcq 

16. fqiqt 3#r^rTf a# e# #gT ^ f^wii.—qrqqr 3rfq^ qr R#qi# TjofqqfRqr srfqqqff qr q#q# 

#qr 3 # tqr # f#qrqq qr #nT, qqr qq ## ^rqqr # 3 # qqR qr #qr qft qq# q#fqR q' qqr qnrrr # #q ■s##! qr 

# inq qqq-qqq qr q# fq^ 1 #t ;3nq fqq#f arfqqiRqi, sr#^ qr t#fqq # 3T#q q? qqqqq #Trq t i 

17. f## 3ifqqq# # q#qq.—qr^ 3Tfq^-q# qq fq%q q#iT 3 # ## qqtqrl q#n # I# # q#qr 
fqq qrqr^ qr# qq qq#qqq #f ^gfqfqqq qqq #f qqq #f 3#^ # 3 nqqqq? # fqq# 3 fq#T #qr qftqr qr ?Tr®r, qqrr^ 3# 
qqqFT qqi qif# qfr qqrfqqr, qf#qi qqqr, qqn## 3# srTq##!' qn qqiqR 3# q# ##t qqqr 3# q# sqq f#R # #qr # 
qrqqR # q#qq #, # 1 1 

18. #r#qq 3 #" 3TT^ qjT qqqq ^T% qq qrfqrq.— -3r#qr 3rfqq#t qr qqfqirt |q f##r#' qrr qiqrq qqq #i 
■gfqfqqq q#n 3 # # 4 # °##t qr o##t#' # ?rn qqq-qqq qq q# q# -sr^' 3 # fqq# qrqq, aq^ricrq 3 # qiqi; q#TT 

# qq fqq q# fqqqff srfqqqfen, q#qq qr f#fqq # q#q q? qqqqq #rTri t 1 

19. #q#qqT qqnr Tuq qff qrsqqr.—qrqqr srfqqqft qr q#qi# I# # qiq#f 3 # qq# qfqqqf #t qrqq qr# 

#q#qar qqrq q#n qqr #q#q #f 1## qiqqr# qq qrqq qi srqrqq qq # qr # qqqr # f## qqqr qrf qr #^ # 
qrqqrftfqqfr qqrq q#qr#TTqq qqr 1#qrf5 qqrfqqr-qr sjKj-qifqqj qrfqqrqq ^ qrfqr t## 3r#?i # sr^rqq q q # qr 1## 
r5#g 3rfqqrTff ?rt ^ qr^s# # fq^ # ##®q # 4;qT qr# qrr 3T3^ q fqqr # 3 # 3Tg?j# 2 # qqifqf#^ qiw qq? 

qr#T I 

20. #qr#f#lf qfrT#qfqqf 7 #qflqisqqr.--qcqqr 3 rfqqrTffqTqr#qTtqqr##Tqq# 3 #f#sr^#qTqr#n 
qqr q? #qr # ##’ qfr q#fq qr# qrr srfqqrqq qqra qr#rr 3 # qqqrR # 3rfqqrrfNf, #qr # #qq#f 3 # qq#qqT3ff # q# 
#oqqfR 3 # cqqigir # v(i<#qqi qqr ^qi#'j4q qr#rr 1 

21. ^T, ^i#rt fiqi# qrf srftrqrq.—( 1 ) #f^ 3 rfqqn# qr qr##, qqq qrfqqrrft # # ## # f#r f## 
wqpqq qr ft# sqq snqfqqr qqrmq # #riqq qr qqqq # srw 1# qq tj# r^ # qr qrqq: qi #qiRq qi qrq q# #1 1 


J 1 3*> — 'i— 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III-Sec. 4] 

(2) ^ srf'sRTRt ^ ^ ^ ^ ^ fTT^q, 

tfe^ 3Rm, -qi tjtgw t\ ^ arf^i^ Tfi ^ cfr str rtt ^ 

W4NK44 R SIRfER? R ^ yi4'4rH+ R ^ 3TR ^'FdN^, ^TWR R ^ flw t7 TTI^ ^ •^' 

3?rat t 3R^ TR ^ R 3RR R ^ 3TR Ri? R W%T 'TFI' ■+TIH<I1 I 

(3) ^ 3Tf»RTrt R ^' 4 ^ 11^1 14r4t vim+l^ wnit ^ ^ e^oq cq[fe4t r ftwrrffq r rsr 

qq 3IfRf4 # Wnfl ^ ^Ff^T4 R =b{!U.’n I 

(4) ^ 344^ R ^t 4^, Rf^r^TRt ^ ^ 4^ ^ 1^, RTf ■ 3 ?^ qr RT? RRH "gfel RRTft f^PFRq 

4ng^ t R y^iTfVra r rtirit = 

^ ^ 4^1 TOim R 34 wI R 3RFWH 4l Rrf?14!R?, +c4TfR'^, ■%Tf4^, RfTRfTIR, 4 [fSR? R 

ROT ^ t ^ 1R4 RfCt 3R8IT FF4t I 

22. sTfq^nrt 'iR <»jtNnft [441^4 ^ '^t ^ girrm ^ mi Renfrew ^ 3 hm4 4 ret #tt.— ^ 
3#RTm Rl ^4'C||<1 fw RTF4 r*'M[=KRlM, RT MilMIciM RTF ^ ^df4+ 4t RT 3T4?rf4^ ROT■gif’RTO ^ ST^TTfiT ^ fsRT, 
•Wl4)K, MNHI RI RFj qft ^OTT : 

MT 3 ^ ^ 3Tfqqn4 qr qRRKf 44t TEfp ^ RTRIIRR R 31^ R t%4t RTM^ ^ERTtER, RT 

RE^ 4tfOT, RT RIRlfR4F 31^ ^ ^ Rt 4 RTRRI T^ 4 qfff ^qR HFf FIcTT t ^ 3TqR 

^^R?TT t”: 

rt4tt ri^ mqqm'^ fettR f 4 sTO^4rt^ fMtR 

'^IM. I 

rt^efrit.— fR -Wwi ^ qwT ^ ■[rq;, — 

( 1 ) 3 rcqRT 3 if«Rn 4 qr M>4RRf qfr qn qfi^ wr fqqft botr qr =fk 4 k qr qtqr sTfqqqqr qr r4i^h 

^q^qjT Tqq qq qi qqq 4 RR f3TT f qqr qft 444 ^R; 

( 2 ) #fTT 3TfqqOT qi RRtRq 3 rf 4 qOT qi ot 4 qftqR 4 fR4 rtw 4 TqTiqcqrqH qi ^qqr qqqqTqiq 4 RTTqrr 
4 qqqq 4 q4| srfqqrTt qi qrqqid Rqrqn qqqi t fqfwr qq 4q tr^tt rirr; 

(3) q44 a4qqq4qrqqfqit RR qq4^ 4fqqi, 3 qR q^qqr^sff4 fq%q 4fqqrq t44t 4qTqr fR# 3 Rq 
qmI.RtqRqt arfqfqqq, 1956 (1956 qq i) qr dcRqq q^R f44t sqq fqfq 4 RsfR TfqwTfR 44 qq 

f qr 414 qrfqpqq) qqRR fRq f44[ Tf?qq4 4 Eti^ 4 TfqR^tqqqi, qRqfq qr qqqq 4 qm q#' ^r ; 
qrgqqf 3rfqqq4 R qrqqrd wqqq44 ti? 4 3#4qqq, 1912 (1912 qq 2 ) r RR qqqfq 1441 sir fqfq4 
Rq444T^l^f44Twqq44raTf4lRwqq44raT^44T:?lqER srfqfqqq, i860 (1860 qq 21 ) rttrem 
R ftT Rtl TTRSTFilq Me r 3?#! 44f?H^ 4#qR, %TfqR R Tjq 4iqi?41 4 4RF41qER, TRqq R qq'qq 4 
qrqRRRR; 

(4) qit4 3Tfqqq4 R qqTR41441 RiR fqqqq R f441 Rf4q rIrt 4 ROT Rfqqq4 414^ R fqR RER SET 
Irt qq 1441 qq4 4 14q qUi 41 <-1 TqTqqr 41 qitR 1 

23. Rif SiRiRRl qr *4^1 (I 14 r sTfqfir 4 rtIst 4 st^mUrt r^ ^r r rrHstIr 4 I^rr r# r4it.— 
( 1 ) qrif sTfqREl r rrrrI rot rTerrI 41 sr^qfii rr 14q Irr 3TqR r^ri 4 si^rIfr r41 4ir, r r rr4 r ^4rt 
^ qRT 4 4 r qq trrt^ 1441 1q14RTi ^qqiql 41441 rIrr 1q14?41q otirtr 4 Iqq Irr R^qftqq r#' rr i 

(2) 41^ 3ifqqq4 RR4qT4,41 R 14 r R rrrI 4 3ifqRqq4 RT RqqftqR 4R144131^4414 R 
srfqRT rr 4 41 3Tqfq 414q 1441 rrr sfR qR qq rr rer ri qqRR rr 41r 3t 4 q? 44 sqjqroRrqR RRql ri rrI 4r 
4 ROT Rfqqqll stIotIrt re rrRi : 

Rig EOT srfqqqd qlq RTTRT W OTTf-RR 4 RIR 114 34qqq4 R r4r 4 3igq14TR RR TFR R 3TfqR RRR 44l r144i1rR 

4 strIr r 4t RRR fiROT 4 RRT 41441 3T5 r14t1r r 3TfqR TRd qq qiR re tirr rr Irr 4r 14 441 srgqftqlR r 
3TfqR qqrR qq ?qlqq4 gm IrIrrIer fIrI i 

24. r4rr 4 aqgqiTOT.— qq^ 34qRT4 3fE Rqqrd '^4 4g4 ret 14q, 14q rter gfeMidR 4 iraqr srgRfTqR rfI 

T#R, - - 

(1) qq^ RIM 344RT4/RTTR qq qqi4 3TfqRT4 qll RR 4, 4qlq RRER R EFTERER; 

(2) 3Rq RRT E, RTM 3rfqRT4/4RRT qqT4 34qqq4 I 
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25. aftr ^ fyl'ifin -gn Tjf?T^.-.-( i ) -sBif arf?:!^ -qr ^4-4 k1 5r 4 -qfm w^r ^ 

■^n '^'icfiR ^ ^ fTftrT fefi 37=? ST%I ^ ■?! 3TtTmST 

37f??^ -qi qr4^ ^3WT7 I 

(2) 3Ftf srfqqqfr ^ 4i4qKl— 

(qv) qjt ^ ■qi ^ qr 3iftri qr 

(■®) qjtf qqif73?%, f%4t qr q? ^ w-i^ qr ■^sjqr q qfq^RT: qr 37q?q^; qfq q^‘ qjtqi i 
■pTO^qqqr. - iq fqfqqq ^ qqiqq ^ %q qfq qq q^ 3 t4 ^ qfqqq 3#jfqqq, i96i (196] qn 28) 

11 

26. ?^Tq>,T^fqiTf^^fq3^qnfr.—qft^3lfqqqTlqTqqhT^1^TqqqTqP7^,'^,q%^qTi^ iftqqTR 
qfl q?^ qfl T^qrqt q^ q^tni: 

qtg ?q ^rfqqq q qit q^ qrq 1%qt 3ifqqqft qi +4qi(t qq 37qq tqqt -fqfq qrt iHq q fqqqft q? ^ qq qq^ 

qqqrq’j^qi fqfqqrr qq4 yfciqq qqq qiqfl' q^ qqsft qrqqr i 

?qqilq)7UT - ?q Mqqq ^ qqjqq ^ %q wn ^ qsiqj, w qi qlq^ qr f^qr qqqr qft q^g ^ qq-qq qiq qqq qr 
Iqqq? qqq qn qsqqrqt qqp qFqrr i 

27. qqrr ^ qr qqq‘ ^ qr fqfq^ xq- fq^aR,_ 

( 1 ) q?^ 3TfqqnfI qr q4qql smt ■ssjfqqq^ ^qrm q' — 

(i) 37qq ^ qqqq qq qi 1^ qiqq qi qr %4t 3T#qq 3Tfq^ qi qTTfqrq 

qr qq^ c^Pq^q'i ^ W7, qqp, qqq! qi qqqr qr# q?- fqqfqq Ff qr q #f qt ^ ' 4 <>m4^k 
qqqt ■#, ■fqqft qqtq qrxqqi o# 37 #=? srqq q# sqqqi qaq ^ qr stt# ■s^ fqqrt qq^ q# qqq 
#4 qi qqiT <44 q# 3i3?nq q#t =h)'ii; 

(ii) ^ fqq# Mq ^ fqq# qqqr, qrq? qi qfq’jfq qrr qrq qr iqqrq fTqre qq qrq qqq qft qqrr q qr 

■'J^q q4 471 qqqr; 

(iii) feqt ^ q qrn h 4 ^ %q ^ qqqq qqq; 

(iv) q^ fqq# TfqHqr q# arqqt 14# ^rqqr q «H qqq #qT qr fqjqqq-qq, Tnqq# qqq qr q#f 3Rq 
qfq’jfq # qrq qi fqsFq 4i ^ 4q<i9o # qrq ^qfqqqq ^qq?R qqqr; #7 

(v) tqr# 37=7 ^qfqq# q41qqT?qcn#'qn^qfqqqf[ ^P7<TTqqR#qqTqTq87qqTfqqq7tq4'^ 375144 

qr fqqrq ^ 37=7 ^qfqq q# 4# aTqqr q # fqrq qqq qqqi .- 

qfg qrt# srfqqnTl qr q4qi7l fqrqt qrqqq qr ^qfqqqq fqq #r, Iqqr ^qrq # q## #41 W7 qrr fqfqqq 
37^*77# qqJT 1 77#>n qi 7#qn7 qq q^ qr TTqqiq^^q 1## '^imd q qqr? 757 ?? qqifeq qq q#qr qr 
37qq 14# qqTqTTl qn qn? STfqq # tt^tt ; 

qfg q? 3lq Iqr qfi# sTfqq# qr q4qKl fqqH w+iPi qcqq ttpetti# fqqqrr q? qqTq t q q?»r w<t qq 
77#qr qr fqqlT TTqqrrll q<qq TTrqrf# fqqqq q? TTqqr t q 37=7 TT^Tq ^ f4rq qq qtq # qrqq 4'qfq5^ 
q 77#qr 1 

( 2 ) q## 37fqqn7l qi qqfqrH Iqqrqrr 37r«7r1qq7 qjqqTqqr q qq4 # f#i 37q414# qiqH ^ qqq qqqr I 

( 3 ) qrrf 3TfqqrT7lqTqq1qi7l #qqjrqqr #q^qrfqqrT7l q# 37;^qTf4qr 30 ^ 3 # 3114qiq7q4 3Tq41ft«7f4qf1 
FqrrsTftq IqqT# qqr 37 I 7 Iqqr# 4 q? qql^ q#Tr 1# 37q# 14*714 # ^qi7 # 14rq qTTqr qro qqr ^qrq Iqrq qr 7 # #' 1 
q7x#q77«i.— qq qq-1q14qq # qqlqq # 14iq Iqqfr 37fqqT7l qr qqTqrTT q4 3^ 4 ## TTqqn qTi=TT : 

(i) qlqqqqrr^ qr4i<q# ^^f^qq# qrTf qrq #%q qrTqrq qqq 4 37fqq't 37^=7 414; 

(ii) qlq qq q#q #<rr # 1# 1## ^gfqqgqq 77qq# #<17 37# otrfqrtqq ##■ q 37 I 7 37q%i4 qr^^'qrr »qH 4 
TTsrq fti, 37 # ^#’ qrr qfrqqrqq qq4 4 srqq*! f, qq # q4 qfr 37#q # 41<q qtq 4 qql# 
qtqr I 

(4) qrt# sTfqqqft *77 qqlqiTl #qq 1q14qq # 37 #! 1q«qr Iqq?# #n t qr # 1q1t<r Iqqrqft 44 4 37qq^ Tqqr i 
771 147# -jfqq^qq Tiqq # #?r 37 # qj# q# qqrqi q# 4 37qi7*11 q Iqr# Iqqifeqr =7rqTqq # 777 ^ # %q. 
























































































































8 


THE GAZETTE OF INDIA ; EXTRAORDINARY 
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■f ^ ^I'ii I 

28. WT m aflT Twfffqf.— ( 1 ) 31^ 31^14^ -q^ 3mt STlfepq! afrc 

^ rHHfrlfed ^ ^IFSfcT ^1?Tfen ^ t^cRuri ^— 

(^) XT[ Trt ^ tjt ^ TT^ ^ ^ ^ ^ farmer XTT xn 

^ 3Tf%T "xn XR TijT ^'trar f; 

(xg) ^ PcKiFid 'R gr xg wir^rdPTR gr 3i1^ gj :5 tt3F ?to x^rfer sftr arcPid 

«N) -JlHI xrt %■; 

(71) TT^f^ f^TWd ■p ^ TFTR Fq ^ Tn 3Tf% gi ^ afr^ 

(^) 3T# ?Ri wra gpJT gr 3Rr ^ifgcg : 

mg 37fsigq^ gjt w 74 ^ fgfmmf ^ stR^i gir girr® IN? ■cf ^ # t fgf^rmrf ^ urt? mt 

ciKllsi R ^ Rrt ^ Rim fqq<“i I 

(2) 3#4mRt ^ 3 1 Rrg ^'smr m ."50 ofTT TSTTwmrpTTTf% mt IggRiTt ^ I 

(3) arfRmRl Rwmi ^ gm, fgmR, miFR rt serri rt rI am rtr^ rt 

3TTR ^ %r| 3?TfRR RRRq ^ RTR R^ TRTRT RRfR RR 3lf%?r RT miRl^ tRR^H R^' R?tRT : 

R^ SifRRRTi ■gRI "3^ 'RfiJR RTfRRRTt RR STgRfd cl 'll RWl, — 

(RT) STTrRTT^ m RRR R^ R4R5K TXRR RT^ tmRl ^4^ m TTIR W R^ msRRFR RITcn t; RT 
(Tg) amiRT PdRfRd RT feilirdyiRI o4d^l(l 5RI ^ RSiTRfK- f^ RTcIT t I 

( 4 ) Rc^ arPRRTRt, ^RlfRcRIRtR RT RR^ ?RI STRR RTR R RT 3TRR ^ aTTpRcT RRTR ^ RTR R Rlftcl 
RRR RRpR ^ RrTRcT Rc^ RSRRBK RtI rIr RRIr RTT tJ^ 25,000 R. ^ STpRRT f cfl RSTR RlpRRRft RR ^TRt ; 

mg RfR RoRRFR — 

(RT) arpRRmt m RTR, RirRRflR RR wR 7 ^ rtR %Rt m RTR RTcTT t; RT 
(Tg) PdRpRcT RT yfdPMd xstfr^TpI RTTRR 3RRRT 1^ RTR t, eft RSTR RlfRRml RTl Rgg srfRRTRT 

R)<dl mRt I 


(5) gRRTRt RR-fRpTRR R f%Rf RTcT ^ fR R), tT^ RTPR^, RTRTRR RT fR^ 331^ ?TR R| tTRR m, 
fRTRf aiPRRml RT d>4Rr(l mr sn^ r RRiPdPdf^ strPr m Rfm, mrm iro rt mrRTt ^ RTfer rt arf^cT rt mrm ^ 
3 TTPRcI RRPT RT RIR Rft RTRR RT TRIRT #TfR RF 1mgR RR g( fRRR>I, RT RR 3TT^ R fRf¥^ PRTRT RTg, Rff 3TR^ 
mr ■HRi'ii alR rIr ^rt gRi g4l stR^ Rff Rneft cfi Irrrr r rirr rt 'ptr rI cHp*^Rrici ^T*i Irtrrt '^tr 0,r1 rrIr arf^R 

rtI rI I 


29. fRRTF — 

(1) (i) RTt^ arPRRmt rt r>‘4rki 1^ r, pRy+i Rffr rtRcri Rff^t, Irri?rtIrri^rPi rnf^ 

R^ RTRTT I 

(ii) Rff| arfsigml Ri Ri^rttI, 3tr^ rPr rt armif rtrI ^ Rftf^ tir |g 1^ R Prrtr r^’ rrrt 
RI fRRTR RtI rTr^I R^‘ RTRIT : 

mg R^TR RrfRRmr, rIr rrrtt rf rrtrr Rt rtcti R Prt, — 

(RT) RRT fRRT? RR STpRRTTft RT RTTpRTpt rR fRRI^ m Rm RRRTR RTF RTgTRfR pRpR ^ RRiR R^Rr t; sfp 

(Tg) gRiRTmmfeTTamrRiRRf cftR^g^ arpRmTpf rtrt4rtRrtt xgs (i) RTTife (ii) r RRrfRfrlR^fRRTT rRi 

fRRT? RtT RTTR rt IrRTB' RH RfRRT RTtR R R^RT I 

( 2 ) RTT^ RrT 3tPrR 4R RT RTRRTR, pRRR RIRTTr tMRcTT RT^ ^Rfet R pRR tRTRt ^qtRR R IrRT? %RI t RT feTF RTRTt 
t, gm Rrt RTT 3R cT*R Rft gRRT RrT I 

30. Rim RT RTRRf^ STTTTR RTRTT RT 'fRTRP RBtRiIPI RT RTTpROff RTp f^KRcfTTf.— ( I ) RpRRTTTt 

RT RTTpRirt RTI, cTcRRR RgR f¥R RTI RfeRT m RgRTR R RTR ^ RT -RTmTpRRT 3TITTr ^ RTRR m fRIW 
RT 1 rTT 5 fRTRT RTcTT'!', RfR RRR RtPRRTTTT ?TTt ‘^RT Pl^VI P'T'MI RRT eft, RRTfTRfcT, acH'tfl Pli'+dlPl 3TTT/RT PdF^S RTT^ Rif dlPlTg 

RR cTTTfrg cTRT RT gRt aiRpR dlild Rt R^R RlfRRTTTt Pld^i Rit, P'lclT'dcl RT PldddlRpT RRfTT RT R^RT : 

R^ -SR RRpR Rff RTRcI IrR^ RR RR?n RTcTT t, 3R fdPdRR 46 R RRT RtRR fRR% RRI RRR pRTRT 
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I 

(2) ( 1 ) ■^ 3I#1 srfq^TRt "qr =h4'=tKl ^ %qT W ^Ttf ^cPT 3^lT Wf ^ yHWNH 

3T^#T ?hT ^ 4ft 3lrT^ ^ 1^ ■^miTn % ^ si^KT ttuht :g^ ^ 

3T^«j ^ T^ ^ TjUTT -qr 4ft 314f4 ^ ^ 4 : 

^^^ ^ 3Tk ■^4^ 44t 3ig^ ^ 4f4 3lf44rRt .41 44t4Rt 4ft,— 

(1) ^ 3?4f4 ^ ^ 4T ITW ^ t; sfft 

(ii) TR’tt 37RRt 414^44 44: ^ 4T4T141 Vm '=414^4 ^RT M4 '4 14^ 444 4144^ M4 44 3T4R4 
444 4ft 4?II 4 4F 4^ 4lf«OTtt 4F 441414 44 ^ t fe 44 ^ 4^1% 34444 44 ^ 4fF 4I4T 44T t 
4f41FR444 4444 M*? 441 *4 1 

(3) (4)) 44^ 3Tf444^ 41 ■^^^Tlft 44 44^f4 41 f4t444 39 ■^’l4l^ f44ft 344 4TTfef 44 4T4t ¥t4T 4 I 4 44 4*4 ^ 

444414 ^ 41411 41 ^ 31444 451 f4^^ B?44I 41411 f^ra^f 4S14 4lf445lft 4ft 44 4 41 4t 
%45 314441 3T44%4 f 41 ^ 4514^ 4^14 f 41 % Tf 3Tf44n4 41 4544 1 it ?I4 44^ 

45lf3?Tr ^ f44?4 4t 444 4 f , ?4 4144 4^ 4lf445Rt 4ft 44 f444T43F 3lti: 3lf445Tft 41 ^441(1 41 
344^451'^; 

( 14 ) ^ 44^5f4 41 344 4 III 14 4514414 4 41 Hfllii; 414 4ft 4Rtl4 4 3Tf4ltf44 4ft m 4^ 

sftl ^ 3#1444 41 FqPt'lH 39 4ft 4ft^ 414 4IF|^4^ ?t4t I 

(4) 3lf445Rt 41 45it41lt45t44-f4f444 (3) ^ 313444 -it 44534 441 isftl 575441^^4141414^ 

lT4f44 4t4l4fe ^ 314114 44 -311411 3|tl 3Tr445lft 4145441lt 4ft 4t4g44 451 41411 4F1 ^ t45 4ft ^ 4' 4¥M 451 

f441 441411 I 

( 5 ) 441 3lfq451lt "41 45Tt4Rt 4ft ^ 31^4144% f4411 41 ^ 4444 34J4fl4l4 "3*4 ^ %Q; 

41 3441lf445 34^ ^ 34411 41 4^ f4144R 41^ -41 445144 4^ 1^4 Sl^Hiq '4 44 f44S -f^ 41^ ^ 45441 1, 

44T r4fH44 23 ^ 4444 4t WPJ #t sftl 44 i4f444 ^ 4#3R ^ %!! 1511 3ir445Rt 41 45#4lft 4 ft, 44lfl4f4, ^ 144 

4 ft 31^qfi«l4 4441 41 - 34 ^ 14444 ^ 41 -'Tflfl«lf44t’ ^ 314t4 1^ 3^441 ^ 34114 3134fl44 1?4T -4141 441141 I 

31. 4 4 1 4 ^1 if 4T4 ^ aftr ^rat^H 41^ ^ fhnr 4f3%^. — 45t^ 3Tf4451lt 41 4i44li1 H' ^ ' -f t fa 41 -f^ ir3| - ^r44. ' 

44?f4 -4 414 4^' ^ 41 f44I4t -[44514, 4414#I451, -f^ 4fl4\41 4t^ 41 -^5lft 344 141414 14^14 ^ 4^14 ^-^ 4-4 

144144 4^' 4^ I 

32. -45f444 wif, 31Tf4 ^ ^ %li -fff4%4.— (1 ) 45tf 3lf445Rt 3t 3lt4tl45F f44R 

3lf4pT44, 1947 -4^ 314f44tcl 4i44iK 4# t — 

(- 45 ) «r^ ^ 45it4lfl4f ^t •3lf4f444 ^ 314f4nf4 451 I 45 R t, -t^lft '5441114 114- 451-41 0441114 iM ^ 

■411114 45T 4414 ^41 '444Tlt - 4 ^' ^4^ 41 4#' 44T lt41 4441 3r441 4r4^ 354 4 -qi 3isr?4«l 44 '4 4?4^ 
4 -^’ 3t41 41 4^‘ 441 itm I 

( 14 ) 314^-^44141^^1^ 314 ■^it4Tlt 4ft 5^ 441 4 4^4?! 1^-414^ ^444 ■R',f454t445Tl'4ft 
43414 ^ 3444 4^‘ "ctm 41 344511^ 445K -R 4 # 41 ^ 4 ] ^ 4 ^ 444 4' 1 ^ 441 , Sljf^ 

41 3ltw "94114 - 4 ’ 414 4^’ #4 I 

(2) ^ 44t4Rt ^ 444 "R, 4t ^ ^ 41 "44 41 45Ft434 451411 # -454441 44 41 44 4^' t, 43 Rfd^H 

^ 34 444 445 'gt4T 44 445 ^ 44t4Rt 34441 711 -44 41 ^514434- 45411 1 I 

(3 ) 45|^ 454441 444 451 4314 4^' #11 '41 441 #41 f#!# 3#4 41 fe4145c4Tq 4114 4ft "Sl^ 3# 

3R4341, 434 4ft ^Sll, -f^i^ft 4341 # 4T4 4441, -41145 oqq4qT, 4143T4t, 31444 3#14 # f34 # yPd+^el t I 

33. 41^ #TT. — ( 1 ) 4ftf 3lf445Rt 41 4544#, 4^ ■5llf445nt # ^ 3154 I 44 -s^ 14414. 1#4t oqf^^ 4 fiifq 41 
9lf44ilit SKI i-l4l1dd PtiHl 414 # 444 "4 41^ '4# '#11 I 

(2) -431 4ft^ 31^pil34 3q-1##r4 ( 1 )•# 314t4 1#T1-4411 431 4ft^ 311445# -qr -45114# #4 4TS4 # 44q 4114 
-41454 -qi 434 414)11 31441 ^4) '4ft ## -qi (4)# 451^4lf ■ 4 ft 311#441 3# 45141 I 

34. 3lflT45Tit 41 45#4TTt 4®4T4 ^1 45#4n4.—( 1 ) 45tf 3lf445# 41 45#4#, 4i44 #445# 4ft ^ "RfCt # 

#414, 451^ -RIRT*! 41 ## 3lf4434 434 4# 451414143^ 4441441#45R 4# 45t4I 31441 3# iRiilH 4 4114# 3R4 3ir4#t 
41 45#q# # IIWIR - 4 ' 31141144 %# 441 41 4c45R 414 ■# #T1: 
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^ ^ ^ PhhP^^ ^ — 

(1) 3#?^ Tn ^-^TTRH t 4’ -qi 3#4^ ^ ^ ^ PSTPTRTW ^ 3T^ TR 

■4T ^ %T3; Fra Ft ^ ^ t, sraitf^ ttr^ ij ■pif^ sfp -BpriT^rlw 

^ pipk'i^; 

(ii) a#|<^^irpqi' -qr c<,4r||r<4 ^ ^ grO a^l4lP4r^ TfWRf ajk ^ pj^^^Pd I 

( 2 ) (^) ^ ttj ■^^^^ Tn BiTiT^ XR TIT eft Trars^ 'ra? ■JT 3Tg^?^ rai "Tf 

FlPT^ %Ht 1 ^ TraSK ^ frar ^ %3; Fc^ ^ -T^' 

() 4)W 3Tf^'+>l(l ^M'qiO , Pt>4f) -i-c^cK ■fe 4ld f^FTTt 3Tpt|=til<l "JIT 't)4’^l<l ^|(Tt>K 14)41 TT^>44dI 

P-IH 3TfT?^FTt ■JfT 4)4'4K1 ■('c^K %tt •hus'JI Ti4iI I 

35. ■^TTrsRT cb'T'ii. • '4i$ 3TffeF4TTft ^Ti ct,4'^i(l , 4' i+T+l 4^ 4 44f4?r 'f4ran =ff[ «n^ TTRfi' 144' 4t 43 

144t 443 yiP*?^ FT 4i4 Tra^fraF ft arar ftf4 ffif ffP fctfiftit ft ^s^tfif ftt fftf ffI' f4ft i 

36. 3Tf43TF.— FH? 3TfFF)lO FT Ft4ft4, FIPfFFF Fft ^4 4^4 4 IfFTF, Pf 41 FFTR 4 f44t F^^F 4 3TJTTTF 
4' 4F3Ftf FT FTFFF 4 <41^ f3fF FFTFF FT 37^ 4 fFT 4' 143 FFTF 4’ FT FT 3 FF 4 FTpFFIFf 143 FFI FFT FiTFT FI 34 TFTFiTT 
3F1 f4tit ft STFFl 3T74 TFF FF TTFF^ FFf f4fT I 

37. FI3Fi TFFftrFlf FT 3F4tF— FF^ 3TfFFF4 FT Fi4ft4, — 

(FT) IfTT 4f 4 FrBFF Ft^F 4t 3TT 4 f 4 FIFFT 4f. sflFlFFI FT FFF FTFpFFf 4 FFPFF FTTTFF Ffff %4t 
IfPf FF TIFFT FTTTT FFTTl; 

(TF) 3mt ^34 ■4 373533 4 FITIF lFl4t FTFFTFfI, ^ftFpFFT FT -37^ TTIFIfFT 'F' FFIF 4FFT TfFI fItITTFTF 

f 4 TTraFT TTIFFTFt 41 FTFFT If 1f41 4t TTFF 3T7F FfPsfI ^ IfWFF 4 44 441, 37TfPfFT F TTIFUtFI FPI 
1f41 ffft 4 3 FIFTF F f4; 

(F) IffI TTT^fIfF TFH FT fe41 FTFF FFT, a^FpFFT, 37F TTTFftrFf F 3f4tF 4 1fTF t4fI; 

(F) ftffftt fH 14714 4 1f41 ttt4ftff tfh ft ffItff f41 fift 1 
TwtFTFT*— FTT PfPhff f yFNHi F 14 f, "tttFfIff t-s*ff" 4 F4f 4 tf tfh f fItttt 3TPf4f t f 4 FFFT Ft, 44 
4 ft F TT74 3EFF FFF FT TTFcft t F FF7T f4 ST^fHt 41 FTcft t I 

38. 447 dr^lsF. — Fn4 3 tPfFT4 F FfIfF FFFTsra F f44 4tF FfI FFt f4f Ft 1 f 41 TFt F FTF ^cHl-S'l FF FTtfe 
4 3TIF 41 I 

TM»3lFTF. -?TT IfIfFT ^ FFIfFT F 1F3 ‘‘#T FFteF" F STFIf FcFa7 FF 4 F 37FFT8J FF 4 PHHPdPT^ci 
37Ff??FtF #FF FF 4 FTgF ^TFFTT 41 1 — 

(F) FTTIItF TF4 sIlT FfF; 

(F) FF FF ^ FF F 3I34F; 

(F) FF TIfF 3T«glFFF'; 

(F) Ft4 3FFtF T7T14 f IfFTF; F 

(^• ) FFFIFIf FTt44f. FIPTsIF F 4T-4TfeF FF F^ FT STIFF I 

39. VIlPWATf. fTT 3TSFF ^ T^FTFI 141 ff 4| F yfcIFd FF^ IfFT fI? 4^ 3TpFFf4 F f4f 4 4t ^ P'^PfFfT 
f1 4f FTF 4 F FT 3487T, 3TF^IF F IfP^FFIT TTFl^icT FTF 4 F 41 44 FF FTF 4 Fl 4f '4 i%F F 1f3 FIfFTTF 4 F 

3TTF 313441F 144«t 41 f F f^^titth 4f ftf t fs>7f ffft f lFTft 37F ^ F FF t, IfrMIft 4 4 1f 41 TTF 
F FpSTF fIfTF F f 41 FF, F«7f3 ;— 

1. 3714ft4 : 

(F) #41 FTItFF : 

(i) tPtPH'^I FTF; 

(ii) TTFTI TIFF F Iff 4FT3fe IffITcT FTF F 4fF; 

(iii) f4ff1tt4fF; 

(iv) 34^ F 3Tt4f FT FTT 4f f 1 3f 1 f41 TT 34 FFF F# F 3TT4 FTT ft 3F4#F' F 44 3TF 
TFF 4 FTJ# 41 3:TTF TTPt FI^F f; 
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(V) 'F’TT^ f^'ii ^ TT Riiy, ‘^tTFTR '% fHHd< WF? d4) 4iHI I 


(T3) Tp?T vhRtfh' : 

(i) r^rd^H 39 ( 1) ^ T^ (^) 4^ ^ (v) W ^5F^TcT ^fe# smfiT 

^ ^TTF^ ddddld ^ WR "F sfR Id^’ TffeT fdFddT RSFT ddT dFft % ddl STfRdTRl RTRl 

d?t 3TdrfR ^ %d ^fedf dTlfSld RT d^’ 3^tT 4^ 3T^«r ^ TTFlf'^ dT dFTT dd ^JTT^ 

^ dSt ’TI^ dpit TSifM dd d’Tld #n dT d^' #TT; 

(ii) fdRdT ^ dl dd R dFft; 


(iv) ^ lg:HIdT dndl dft pddt4d q^ 1dT^ d^‘ 

(v) dd^ ^ TTTdFdd: dT^ fddtdd ^ fdT#dI ^ I 

dtn^tdRdT FT fdfddd ^ ddlddf ^ %d, fdTdfdrfed did dllfeT dd ddfe d^‘ 3TTddl, 3TdF^ ;— 

(i) [di'tll srfdddft dd, FT dd d)[ [d^f^ ^ [dddi^tlK, dfl FT^ dldd Ididl IddFITd dflSFd dl d^^ ddl'^l ddd 
d' FTdft STTFFrFn dddd FTdft d^T dl dlfd^ dddi^fe dd Ttddd; 

(ii) d^FH^d dK dRd dft ST^dgdddl ^ 3ddR F fdT# STfddd^ ^ Rdd ddddid FTdd d8TcTRTd F ddd’jfa4f dd 


TidTdT; 


(iii) 3Tfddd^ dd FT 3^ddT d5 dd ^ %d ^dldFFd ddfoddlT d ^ dl dFdtd d dRdT, IFT^ %i^ dF fddF 
ddd did F TT^dT ftticj FT9F 1^dd FTdT dFTH F tddR dR^ dTddl dF ^TJd^^ dldl dRlT ■! ; 

(iv) dRid F diPdTd STlCT F ^Jd d dl 3T^dTTTf^ ddrJdlfg^' F dff^ Tfd ^ ddddf F %:i 1^ 
Srfdddft dit dPdfd dd TTdTdT dl Tdfdd dRdI; 

( V ) FddR dl F F WHdR fed! -STfdddTt dd FT 3TTdR F 1% fddTTd ^ dddld: F F1F 3TTddn R 
STTTd^ FIIdfddT 3TTdTd F F^dF F F F %d 31^fT^ FT^d dF, fdFF 'fe F F F dfcTFfd; 

( vi) dftdi'F dft 3Tdfd ^ dFTd F FTF 3F d fdRTT Fd F F ^ 1^ dft^STI F Id^dd fdRfl 3Tfddd^ F, 
FTdJt fdgfF ^ fFddif, F fddF' 3TdF ^ dftdt^ dd FldRT dRd dTc^ 3TTM ^ "fe F F F 

yfddcld; 

(vii) dfdfdgfFFlF# 3TfdddTt F FTFTTddd d dfddcN; 

(viii)1^ arfdddd Ft, — 


(F) fFdi F FF F F#T ^ 3TFF FWldt tfddd d f^TgF FT 3Tdfd Ft ddlfd! F, fddF dd 
fFJF dF F Fid TJd FTdlt fdgfe F tFddf F dJdK; 

(Tg) fddt df^ F FR F 3Tdtd td^tF, Rdt df^ F dRR F fddddf F d^dR; 

(d) F did ^ Fd if, Ft ddlfe; 

Mddd 39 ^Ff-tdf^ ( 1) ^ T^ (F) dd F (i)F (v)d dFfdfdf^ ^ FfelF dFT dlfdddff 
SKI F dF srfFtfdd Hgl dtt Fd dF STfdddtt dit RiRsicl R' fdRfdlfed 'TJddl ddl d 'R FTdt , — 

(i) fR F Fdm dR TJdF dF fFTF FTdR F fR ddd FlftdF ^ STfddFl F FdTd t; 

(ii) dR TJdF dit Ffdl dit dlRig R 15 fF dft Fdfd ^ dtF %ftgd R dftRFT F FF ^FT FtR F %( 

■gfFI^ FFR Rf FR arfdFlR IRI Fgd rRrFI F dFTd, dfd ditR dt, F ^gddlf F FFd, tddR 
tFF FTRF : 

d^ F % FF fdfFRF dg® FlfRldf R R fFRt FiRd F fMf F dd| FiRf dFd FfdddR dRT fFfigd 
Fd R FdIFftd fFRt 3 TtR?T F IRdld, dgt iFdT FIRF RTT Rrlfeld R SdRd F 3TlRRt dit fdRdd IFu, fFd STR 
dTfdFRtddtddtdFdfRFTFfd'^fFdtdFtFFI^dRTFTRdF STTRdfFFRRd RR ddd FT dfdTFT 
F ■^fdd^dd 3TFR Td, RrT dill 3TlRdT diftd ddt tFF FTRF : 

Fg dd siR fF dill did ddt dit FIRdl, d^,— 

(i) dfd RR dlRFl'R FFdR dlfddFt Fdl t, RfF dFR fR F FFjfd FI dd arfdRtddFTd F FIFd 

dgf t ; dRr 

(ii) RfR FfdddR dit FRF dFdTtTJ^FlR Ft ttFTRdRFFFR 3 R 1 : Fids'dit ^q^dldltfFTF 
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^ Hriy, ^FTI oT •M'h'll; sIIt 

(iii) srfN't’id H 4)K**I olrllSTT SEFf '^iqN ^ '53 ^l^bK '4>T fVl3l '§' I 

2 4>44lti: 

(^) Wl4l Ji'lifki'Hi: 

(i) ■qWrsn; 

(ii) ■33T^ uPd^jd ri^^PuP-ll 

(iii) W*W^ 3RfER) %Ti %R 33^; 

(■®) VIlfkl'MI : 

(i) 

(ii) ^ 3ETf^4^ ^ ^ ■f^ ^?R (^^fetn) ■^7331; 

(iii) fclsjiq ’T^ #n; 

(iv) ^ 4>*44R1'^'4 SrfERKTR <^cHHH '33 ‘^TTm t eft ^ ^ STT^^kTR -cTHF 3TiM 

‘fr^^TfR ysbH ci'ti ^ 'Md.iii; 

(v) ^ ^ ’lim 1W5R ^ ■3^' 

(vi) 3^^ : 

3^ 3Tf3^ ira r^fn^R 39 ^ (2) ^ m (la) 3fr 3^ (i) -3 33 (vi) 3 

33lf5ff3f^ ■^irfepri 33 rf3> ^TT^Tlf^ '3^ '3il ^|i<'!1 33 cl^fi — 

(i) 33^ 3S13 3Tf333f) 1^3 f^fecT 3 f^TT^Tfel 3 ^ sflT 3:31 33^ 33^, ■%fe3 33^ ( 33^) 

■33 'f3Tf33 13-11 3Tk <^)4^I'0 '33 Ry, f4-ll 3fR '333 ■f3i3 t33T mRci 3^ Pt>4l '33373 I 

(ii) ■?54leTfe3'4 STrW ( 33M) 33 53m ^ sIR 333'3?! 3f^33 333 33 ■gf33533 31337 33H 3^''33 
'i33T 3rraT '1: 

hPcJ 3? -sIIT 'fe ^1^ 3T3 '333 3^1 371333333 ^3^ '^W, '3f3,— 

(i) '^3333 %3 ■! 1% 3f3 TUf^ 3f'?) f ^ 4) ^'33 333T3'g^rrr m3 31 33^f3 33 ^ 
Srf37lf33 '333 mi 3^ t; 

(ii) '^m'33^331 33'33731'3?IT3Tl'7J33T mfl'33't'fmTR 3^'3)3733 37l7'377'3? 3 t 1 7J33T■f33T33 
3'? 3r3r3R m fmi 3m ^ 71^; 3lk 

( iii ) 3)4 tii< 1 '3 ''J3f33 '33731 '331371 7J331 3733 '3313 '3 733'm 3l3 '33 7m351 '73T337 '33 'f3T31 't' I 

40. UPm^l 33 37f3r3^3.—^71^1 3lf3337) SI71 f3f33q 39 mt 373^33 33 3Tf3c3mi fmm m 77^,--- 

(37) 3R 33 3*3 fmrm 333R 37 37f3337) 3137^317) 37 3Tll73 3Tf3#lfT3ftm3tt,m3M3 315331^131313 
■3 73lf33 m7 331 't'; 31 

(73) 3^’ 37fq3717l 31 '^33171 33 -STmifKm 33713 m 333R 37 3^7131 '331 t; 

(3) 3Tff 37f3337l 31 3754313 '377R '?! 331 "I; 31 

(3) '3?i 3753 33773 53 37r3337t m 374317) 377 T333 777J331 ^ 37711m ^ 5331 1; 31 

(5g^) 31^ ^iPmi^ 5^ 53 M 333 39 m 373)3 f3f3f^ 3)3731 33 3333 37731 TTim 3^' t ; 

37g )3)333 39 37) 374871371 33 33 337 SlfqmTR 3^' 13731 '533 77m31533 337 '4771 3774 m 3373)' 33 1M733 

'4 344 ) 31)733 3)17 «)i4'm '717781 3753 535 ^ 377 313 't 1 

41. 5in3T 377% ^ 73)33 33 373777 ) 533 .— 38m '3lf3335fl, fR)^ 5^ '4 7331731 31 fmi^ 3713^ ^ 1373 ) 31)733 33 

33313133 33 77^_ 

(i) 3lf3334 3i) 3711 4, m)^ -4771 37f3334, 53 )) 371 37f3334 4 3^337 4337713 4 1,13774 4 3>l44ir63! 3373 

37 ) 5313 ) t; 

(ii) 3)4'3K1 37 ) 3 m 4,1313377 39 4 313)3 313 3174 4 ItTI; 4)^ 3lf337l4 : 

373 5718177 '5n)337l4 3734 f3437lf33)17 4 43 4 '3l473 (441 174 37f337R) '34 3lH f44(4ld '377 77431, '13774 
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3RRf^ ■g 34f%ignft, ^ Rh+il 3T^ 4T?*^T3Tt illctPl^f^ RR 3IT^ ^', 'RI =t)l^ ^c|4) jfl srfiiqiid 'RI cb4'q|{l 

^ TsgciT %FmH • 4 1 3tttr gft f, f i 

42. HIHI^ ^3im.—'5^ fgfwn ^ ^ ^ H? 4t -qf^ 4' M ^ 3rfWRt tn TT^ 

^qqqfl 3?«Tqr ^ 4i4^Rt ■?T34?T -R 3fcnfeT t sfk ■afpii 4)i4=(irg'qf wiR gjt ^ f afk arm 

^RFTiqtfqrRiR^^gsqf !3nR4'T7§^fi^3ifqqnTt 33kqRf^^'qff aTf^TgR^TrsFr-^^n 

(Tt 3T«i^ RF ^ a^fsiq^rt qft ^fRic! Rifqqnft, armfer 3ifRq?Rl sfk qj^qrft q^t qiqq 

RTfeRFRt Ffnr aftr ^ -4 Rimpq qit - 311 ^ 7 ^ 1 


43 . w OT ^ RT . —•^q fqrfqqRT '4 fq^ft qra ^ ^ PRqf^feq qqqq qirf qip].#t w stf^qr^RT 

qfrqi i % 3Tfqqqft qr qi^qi^ w airgr^ qq ^ wqqr i, ;— 

(^) q?f w 3tfqq?qq fq^ir qnqr 11% qn? sifqqn^ qi qrqqRt ^ w anjiiPciq snftqqf f qr qqq 
3iTTOfqqi cb<NK qq qqftri fqRn ■f qi ^ sqfqqqf qq 'rt^ 3i4f^ ■! ^ stfqqqf!' qi qqpqrd q^ 

tqrq^f siqq^rqftTiqq a^^q^qqfqqaq^tqjSRilfqqTqqqTq^-qq^'feqrqqqrqqiT t qff ^rfwTqr 
qq aq^tm arqq^ ^ qi qqqfqi aqqm qr a^q qifqqqft qq iqqt qr qr^ 1qqqq 3t?3i^ -gna 

argqtqq %qi qqr; 

(^) qfq spqqq q4 ftqr^ qr f^rqR q^r^ ^ qrqi^q^ qtfqqq^ qq qf qrqrqrq it aiRTr f fq? srfqqqrt qi qnfqRt 
q^ fq^ aigwqqqqqr qq4qi?t aq^'q ^ q? qqq^^ qm^ t qf q? a^qq^n ^Ntq qcfqqr an^Fi 

qi 3Fq Mqqqrt qq, qt fTO qqq-WT qr ^ f^qq fqfqf^ fqrqr qR, qqqq qf qqriF ^ ^ 

fqr qqr ^qq arfqqqq qr qqpqqt ^ 1q?;s ai^^nqqirqqr qqqqi# arqq qft qpft qr^ir, 4q q^; 

(q) qf4, qqrftqfq, ^qjpq q4q;qi aqqm qraqq qrfqqqq qft q^ qr Iqqq qqq ^ q^qq^q^ qrfqasKt qft 
qFqqtfq^qqfqcTqqpEiT^'^^^ 3T5?Trqqi?qqrqq4qT#t aRqq^tqrqquftf qr-?qfqfqqqf^qqtqqfq, 
fqqrqrq qfq aqgqq qr fqqft aqq oqfqq q4, PHtl qR^tq qaqiai aqqfq giq fq qqtqq ^ %q 'inf-iR’^ 
fqiqi qrq, qfqt qr qqqft ; 

(q) fqqiqiq qfq aq^ qr qqqJqr anqpn srt qiqfqJftid qq^ aqq ^qfqq q^ qifqqq^ qq arqit fq44 
qfjq qrtqr i 

(^) qw qrfqqqq), ftqt^ q^q^Ti aqqtq qq qqqrt q^ ^ %Ti amfqcT qrtqr 1% qqr, qqrftqfq 3TT^ qr 
an^ qq fqqfqq fqqir qrq qr fqrq qiq aflr fqfqqq ^ qq^ fqfqqq 39 qqtq qiftq qr qrfqrqf arfqqprq qft 

■qrq I 

(q) qqq qifqqqO, qrqffq qq^qr arrqrq q4 qqnq qq 'fqqq qqq qrqiq, qqftq aTfqqipHd qrtqr i 
qpqtqrqn ; ?q fqfqqq ^ qqrqqf ^ %tt fqrqt aifqqqft qr qqpqrft qq w arrqqq qq qHt qq qq?TT qiqqi qfq qq wiqu, 
tqqiqq aifqtqqq, 1988 (1988 qq49) qrt w 13 , STO 14, qiq 15 aftq qiq i6'4qqiqftqTfqq aqqqpqoR ^giqRqq^ qqqr 
t qi qq argf^ qqkq ^ qr w qtlq qf qq4 qqqi i qr q? arjf^ qi w ^ ^ qrq amt ^ifqqqf qq qqfq qqqi t qr 
amrt ?Tfqqqf qq qqpq qrr^ ^ fw wi t i 

44. fcifqq) oqci^iql qrt RrPr4)Pjift qfiT% qq PtsPqq.—^ fqfqqqf arqtq fqrqfi qfq qqtqqr t^rq qrtf 
arpqqq^ qr qrqqrd, qifqqqqt qft tj 4 aqgqfq tqqr IMqqr oqqqiq) qq PqqtPqd q^’ qr^qi i 

45. % q?qrq^ q>i4qiP^qi‘.— (i) qrtf^Tn srfqqqrt qr qi4qu1 , qft qr^R qq arnW ^ 

arrqq qq fqqqqqiqtq t aftq qt aqf«iqf% qrt aqg rm qq 't, 3T3?iimTqrqr qntfqrfNf ^ qicj^TF^ afrq fwJ afq 
qrq qq affaq aq^ qift qq4 fqfw qqtqq ^ arfqqf% qrt aqg ^ q?qRi qt 4' qqirr ^irrin i 

( 2 ) ^ arfqqq^ qiqqfqi^ qj) fwqqrqtq t, arPqqflciTqft qifte-^qFqqpqft arqpq^ ^^fqrqt qtqqlqqf^ 
q^ qq qjq q^ ^Vii i 

(3) ^ arfqqqq qrqqfqqt, 1qq^aqg^romqqrqq^qr^ am'qqqq^t, 3rfqq1%^qirrig qq ^-i^' qff 
T^qi fqrg argmqirqqr qq4qi41 iq qqqq qr^T^ qRt qq qqr qq^qrfqqf qqrqr q^' qr qrqt ark qq^ qfq'q q arfqq antq 
qrftq q^' qq qnqi, q? kqi k qi i 

(4) k?q3rfqqqtqiqqpqT^,1qq^1qq5 3i5?Mqiqrqrqq4qi^aTTqqqftqf t, 3rfqq1%Tqqqkt^^q?qir(qqi 
^ alk/qr q^ qrq q^‘ qkqr afk qqkqi# Yt irq afk qq qq affqq aq^ qrftq qqr arfqqr# qlk^ ftrPq (kkikqr) q 
3iqk qqq ^ ait'qqjq ^ ftiqiq fqjql 3P1 4c||Pdr^Pq qqq^' qqq qq ?qrqR q^‘ #n I 
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^ !J4l'4'lT ^ %T3; sflT “■d4'^H ^ ^'inM ^ ^Ihi-^ TRTf^T^1% 31'^VfRni?Mch 

'Ei4«ti^1 ^ ''jci ■stR ■ROT 'snfti'MTl SRI srfOT hiRo '5^ 'cTop ■cW-i ■jn y=h'ii sfnt "Mimsi ■fOTRrr ■rot riR-icmR ■op 
3ffOT 3TT^ ^ SgRR ROTn I 

46. ■RtHOT.-ROT ■arfR^ SRI RfR^ RI ■OTRRt ■^ ■RrtRrH ■f^ RT R^ sfR ^ 3TRfR ^ 

^ rTR^ RI RR^RRl PlHpRlfecI RirIs RH ■^R^SR #11, RRIS : — 

(1) RfRR# # RRI -R’ :— 

(R) Tp#R- - 

(i) Ricn*^-! ■^ ■R?RT #I ■RRI ■R RTR ■^ TTflfR ■'R f<^RK f+U, ■fRRT TR iJR ■^RR ■RiT TTRT Fdfil^ # 
3lfRR)Rt, RtciR-l RPt RRRR ■R ■'J^ ■Rit diOo ’Rlt 3TTSRT RR ■TST RT,— 

(ii) ■RTRRpcif otTr ^ ■fel^,— 

(^) RSI WR ■ItRI SRI tRRFftR # ■^T Rlt Rl# t RSI RfRRiRi ^ RR RH '/z RRI # 

3#4RRR fROTR Rfl RRRR ^ ^ RRRr RR 3RPRT RR TST «II; 

(73) RFT RRf #Rt Rl#t rTrRRR SRI RR Rfpft t RT^f OT^ StRRRT^fOT'^^RRTPR^ 

Rl6l^ ■# f'lcioi'l ■RR ■# 3TRfR ■R TT^ ■RR ■^ ( Vi); 

(RI) #— 

RhRR RiF RRfR ■^ %R, RfS ■RRf ■^, ■fR# OT ^ fRRlR, tlSRlf OTI # 3RR OTi' Rl) WIRT 
RPhRM 46 ^OT-PrP'IRH (i) (R7) rFIrR (i) 3# (ii) ^’RRT-P^P'iR'^RRTRR^^RRR^ 3ITRR, 

R#H SR' RI RI 3TpRRSfRTf RP RR) RRR R) ■(RPJ^sif R7 RVt RRIStl 

(2 ) ^4rr) : 

(31) 

(i) ■fRIRiRR ■^ HSH ■#[ IRR ■R RN ■rO R#R 'RT TrRK PRiR, PrHI RR dcld ■RR 1!RI ■fd# ■^ RR 
R)4 r|'0 ■r4 PrhRR rF[ ciiPIoi "'{4 ■Rit aiOo RR fHtri TST RI; 

c . 

(ii) RRRIRRRf 3TRfR ■^ PrUJ. ; 

(RI) RSf ■3irR ^ STO iROTltR ffp RT R?t -Rist t RSI RR iJR %R RR 3RRT ( I/ 2 ) Rf RrPrrF ■^ 
H<R«H R)[ dKitel ^ RR aiOo RR ■^ RSI ?R ; 

(73) RRI RR ■RTRIS., R^ fRRIRlR "RTR R 'f#fR RRpRR RRSlft ■RI R7# ■fRiRt sfRfsfR 

( RPdPsfRRf) ^ RRTR RSI #111; 

(R) ■RST ■RFR ■fRIRI'RISTF 3Tf#rRr[RR ^HtRRT fr RRR 3Tf#RRT ■RTtfRIR RR 31### ■#! 
R# ^ ■## R7 ■R#IRI ^ Rt ^ 3tPrROT RT) ■f#^ RT# RR #173 R IJF -RIR ■^ R?RIS RT 
PdcRiRR ^ TTR? RR ■^ RRR1S, R ^ Rt RRRRl#f 3717 RTR R ## RRtRlO 7^ Tm 
3li#lfR (rM##) "% RR77R RSf ■^ Rft SRI "R, Rrr -tt# #tti 

(37T) RR — 

f#iRR RR ■^ 3#R ^ f# ■f^lR # ^ fOTTR, RfS RR| ■ 51 ,, R#l| W 3Tk 3ER RRI Rfi WTRI PrIRRR 
46 ^ RR-PRpRRR (2) ^ ■^ (Rl) RitRS (i) 37^7 (ii) ^ ^'#1' ■RRT-pRf#tR RRTi # ■#! RI 
R7TRB SR ■R7 RT R#Rlf7RT ^ 77RH -RRR Rlt ■RIS^SR R7 Rlt RT#Tt : 

■RT^ RR| 3?fRRiT7l ■RI +4 r 17I RR 7IRI #RR f#fs RR RR ^JRRPT ■RRR R# RR SR1SI7 ■#! ■#!! RIR cTRi RS 
fR RIR Rit RtRTJH #[■ RTTRI f # ■RR #7TI 3?^ PdRIRH, ■RR7RT7,, ■#! ■RI RRR7TIR R' #' RIRT t: 

■q^ RR # # PHcd'RH Rit SIRpR ^ #IR ■RfS RRR STpRRRTt RI RRisiTI, 3I#t 3rfRR#1TRff STPJRRRR# 
^ RR7R RRlPH-^Ti ^ RIRI t rI RTIrPI RRlf#lR RR RI#3 R #t RR^ RflRR fRRTR RRI TTSR RRT f#n 
RIRRII 

47. RftRR ■fRRfR 77% % grj# _1#7t 3#IRR% ■RT RTRRkI RR 77# #RR t#fR # % RRI 37## R7#c1Rf 3|t7 

I# SI7I f# ■# 37#I7^ RRR 3II7 StPrSTRI, "RfS ■^T, 77# f#Ri R?) ■RTJ# RTf RR# | 

48. ■f^fsR 37#% sflT ■(#!# rrt f#R7RT.—( 1) 77OT RlpRRR%, ■## 37fR7lfqR R# TTRR, 7TR fR#T S 
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^ 3if«r5>T^ "^iT ^ ^ftr 4f^df^-FTf ^ ^ ^ %Ti ■qr ^ aiBffq ^ %tt 

^ pH(H’wni«fR m, #i5 ^ snn: sik ^ "HSiw 3nf«T^ t cit ^ ^ air^ tnft?! 

JiTtniT r^wihi a’4ra srfsraift '^1 '+4-4k 1 #gR f^gff ^ yfita. 'f ^i tg ^kjt ^ i 

( 2 ) STolfcr r3|y4 ^tTR 3Tf«RJlTt ^ 4>4-4K1 flciTsia T^ t, ^ ^ 1 %^ WclT t ' 5 ^ 

^ 3T^*4 -qr 3r=q*TT -srif^^ ^ ^ tr'ii ^ 511 ^ 71 ^ 1 

49. a^TtcT ^ 3i1%raRTT. —( 1 ) ^ 3#ignfi’ ■^rr “OH^aKl f¥=T^’ ^ 3:i#=r 'mfer flv# ^ 13;^ sn^ 

^ TUf^ ^ cfRT® ^ 45 aTcrf?^-^ qt^fgprW50^''3f^^TlW ST^^nfST^-^ I 

(2 ) 37tft^ 7nf%r^ 3lf«?qFra: ^ TTlf^ ^ Wte ^ W '5FP 3isrf!4«fhTT 37%T "SST 

3n^ 'mftci I 

50. ^v)« vjiRjchH*!. — «t)l^ 31 'fieri iH'-ifenfeei ^ ^ vjim,'i],' — 

(i) ^', ^' 3T!3T^ TJTfeRlKp t; V^R 

(ii) -^ftf 3R5T 3TfR^ 1 I 

51. 31tftc!I -g^t 31^^. 3RfRi ^ RnPciPsici 3rt^3fii Rr^ ^sm^rr, 3T?fici; :— 

(i) W cl<sl4^ ^ T^' ^*11 sfir RFIFlk «lim ^ WllTff 3fR 3RT^^ 31^ 

^ g4R ml; 

(ii) $^4 ■?T’il RIKR 3fll e^trllH 3TeTf^ #t| 3nm^ fmi t 5pR 'R?' 314^ 3TFT 'fi'" ^yf "glRt; 

(iii) $^4 ciiTssd 31;^dl*i fqPiRer; I+4I 'jiiij'ii; 

(iv) W ^ "R tMT^cT rnTTl I 

3IS!mi-5 
^d4 3flT 1T% 

52. 3^rT ■^.—fd IdPddMT ^ ^ 31#^ iq;, sfR' %ifi 'Rt 4^4^ 

fldl 31R*T 'R ef'l 3TR yc44> RRT ^ 3 hP^h 4)i4R;c|y ^ ddd Hl<H ^ <^I <|'1 iT^ 4ff 4|olel "^l '4Hi'i'| I 

53. di®! ^el-l sflr ^1% fl4im yf*l. — f+lfi 3lf^4>l<l ^ 4)4'®ll<l ^ tlHIkl 'RcR sfil mi '4n '?l^ 

•MHIkl ?l 4iq.‘ll : 

mg ^ ^ atfmiTfi ^ mPml, mi 4Fil ^ ^ ^ fm imr f ctI ^rfmntl 'rt mPml 4F ^ ark ^ 

4fI mka 14 mm 14 mn| : 

mg m ark 1 %■rP^ 4)1^ afimuft m mr^kl RPr ijeg kdi k’ il dicfl ^ kl alk Rk mr msrTggkf riki® k mm 
it P'flrrl=hl gig qldl 'll I 

54. kengkg.— ■^ikl kmiH "k m^gfe, mr %mH ■yikRi 'sram ■ri km ■ml ■rnkm ■fktktt'^ mPq ■yk 'klk ■41 

kiggg mfi. mi iki Rkkifm ml, fsmmT ml m mrgg it: 

■RTig 'mli arfkmkl m 'mkmk mi ■m R«m tm, ■fmk iif anm t, ■?mk ir^gg ml 'erfra 'ml mn ■fig fim, ■ml jd-igP^ 

mi I 


3Tsmr-6 

aftr iigy^ui mr irm 

55. ^ fkkm ^ miikl m aisgkkr, mt| arfqmrk m mkmk finPedPisid mK ml i: 

fkg ■'ira ikn, msfig :— 

(m) anrnfmm'^fgk 
(ig) fkkmfqmiT^^ 

(g) kknk'mlf^ 

(II) aroisiRm^^ 

(^) fiiki anmfkim ^gk afk fkitg 
C^) 3fk 

C^) fkgrg smmim 
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56. ^ 3nf<4^iTff ifT W '9?^^ 3F^ 

fern^lH 55 ■4' ^ ^ tT^ i I 

57. adfil ■qr ■JR eF^’eJlII ^ cllMH offt' —( 1 ) ^ 3lf«l^ 

^ 'M ■R’ ^ ■R#' ^ i, TSR ^ gfr ^r4MV4=t>dl V rfl ‘Snf^?^ faRsId ^ 3TI^ ?m 

!RnT ^ ^ -dTR^ "RT gRiy'd^^ ^ i 

(2) ^ ^ ^ FP#, Fl^ 3tfqgntt ^ ^ ^ T7^ ^ ^ 4 3m 

=hc?oq W’R RT T[ «1T : 

RFg ^ sTTqgRTt -RT '4>4^ yfeijidii ^ t Rl ^ 3m sfk 3m ^ mm' iro ^ ^ fm 

3««b sni ds'ifl ciiwrq<t> m Fm '^5 it 4 ^ 1m i 

58. ^ c*iM<H 3R% m RhIi^ '5iT% m WH. — '?>l^ stTm^ikI 'rt 'F4'dKl 'SIT ^icTl RT't', m im^ 

3P72n ^ 31^^ -R ^ mn ^ F«TH m R7 mFT 3mTl mf ^ RT ^ '4 ^RFT «TT I 

59. fd<ri'«misfFi 3Tftimf1 ‘qi ^ 1m '=1^.— ^ 3TF?mTl qj ^ ' 4^ 1 (1 q4 

4^ q4 m^TTt 41 rHd«ni4FT f i 

60 . 3ii<t)fHi<F —(Dm arfimrl qr 4.4^14 m q4 4 qfmtmrf m 12 4i i 4Rd^ m sTm^rq? 

«tl<il ^ mirTT % : 

m' FFR 4 Rd FT 3 t 14°F qH 3ii<t>fVH4T d?! ^ ^ FT^Tclt ^ : 

mg m aftr 14 t 44^ ^ mq srqmr qr^ 1^' sltr 44^41 q4 441414 4 ml ■sfm miTn m ^ 4 3Tgm«Tl4 

'd(od)< w 14d 4 34 m) 4 'dm, I 

( 2 ) 14r4t 3Tf«m4 qr qr4qi4 q11 TmFl 4 oit 3Tmf ■^44 t q4 gi gg mr qrTFT^ m 1mm 1^ tH 
^ 4 FTMigMiPdcb sTim m ml 1 

( 3 ) (qr) 14r413114^^444q4fe41 ■^44 t q44 mi41 Tif 3Tm4TqT3Tn4m444n4 tH 

^<4 4 3TTn qi 44$ 4te 41 'dm.4 1 

(T3) f+41 d)4'di<i 4qq 414i41 '^hsf q4 4 mrai gin ml 41 "Rf 331^44?^ ^<4) m gyl Mdfm 4cn rt 
4mT4 qH ■^s4 4 Imn m Frmn ti m 44 tt 4 m 14iwf -62 4 DrdP^t^:. mi 44 tt4 tH 
15 ml 44 tt3t1’ ^ 3iRiR'ki 4141 1 

'O 

(4) sTidipHi'+i mr-DrdRM (3) ^ 335 (qi) 3T#i qqiTqqfm m 14m 3TTR44mimm 64 
3t41r 144r 3im4TR> ^^<^4 PdPi^iH 65 '4 3 t41r vi<|fd ^34 '4 IqtmR 66 '4 3 t44t Pngcq ^ pydi'M 14)41 sfr ydiK 

44 4 FTiq 4gF ml' q4 m Fimll ti 

61 . Imtqrfqmr ( 1 ) 3TpmiT4 qi mlml rt 4qi ^ 11 1^ ^ 1m m ^ ^ 4 4Rim 

14mrf4mF m m mr : 

mg 341 <^1 4qT m qm m 4qi 'due ml4 gl 44 4 g4 q4f 144qTP4q)R ^34 ml c4 miTfl i 

(2) 3TPm3Rl qi mrml %41 41 FTm 3TtR m 3 t 1% IqmrPqmi: 4 4 41 qf m qsm 4q q41 

Iq^qrfqqiR ^m1 m qrq mu i 

(3) IqmrfqmFi^ mqmqm3Tp«m4 qiqi4qr4q4 3Tqrq 41m^q14#qqTqi4mqqmmi I 

(4) 31 1989 qqi 4qpqd 1801m qH 3Tqpq 4 feg Iqmrpqm afrr i qm4, i990 4 240 1m 4 

3Tq14q) q4 Iq^qiPqqiR ^<31 4Pqd q4 m Fimfl ■f i 

( 5 ) Id)41 srliidiiPl qi d>4'qi(l gi<i 1q4qiPqq)K ^331 1m mqm mr hkIo 4 qg) qin g^ mgq q4 qngql fmTq4 
441 3TqPm 11 

(6) m 3Ti4m fmi4 qq-14qq ( 5 ) q4 334 ^ m FRim jrtqi f 34 t 1qi41 mm qH qm 1^ ^mi feqi qr 

FTqm t: 

qi7g qfq Fim 3nPqqq4 m qq mum 4 mr t % 441 3 t^?tt 4qq ml' 41 ql q^ 3Tt)4 igqmgFTR 344 ^ m mi 

mm 1 

62 . 4)miP) qH sHt srfqflqq 41 mh1 —( 1 ) m^qi srfqqrRl qi q)4qi(l qH 41 mk 1 ^3^1 qi pglmm 

srUm 4 Mqim 4m 1m qH qt Iq^mt 4 mm ■^4-43 q4 qH mq4 sftr qqq 1m 4 m qi41 mml 1 
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( 2 ) (g^) i^Tf^grtw^ 3 iR^'^^^tTrH' 3 ^f^ 5 / 2 f^gfr-^^ 

w ^ fw^‘ ^rgg^i %gi ^rqr t gff ^t^iRt ^ hP+rHi ^ i 

( 73 ) ^tqrfl TJT Rr 4 >r'HI STfWKt ^ Wf^rl WI t ^ ^ ^ r^PI-Tig ^-gi^ 

t,'^f^wfg^ 3 frc 7 ^-'ggg^ 7 iRh 3 w^%T 5/2 

wfti 

( Tf ) ^ r't>«1 siftctiiPi in «ti4'qi(l 441 '4'?^pn in 'fein ^idi ■!■ in wigrr^ 4 ijrg ?) "jncft ■! ^ 

WT f47T4 ^ w 4 iiemi in n^ign %in w f in ijrg FT n^ t,'4 ^ w 

^ 34 r w 3 t?w ^ ^447 -RiTT 4 5/2 nf) ft 4 4 N 4 in f 4 %?m n 4 ^ 4 %( 

3 T^;?in tnnn 

(IT) igFf 3rf?4nn4 in nr4^ ^ 375444n in 4r4gn nff sTcifsT ^ 44Rt in Mnrcrn ^ fFW ’’ 
^ w 4 mm nin i, ■nFT mnml 44i4 ^i4 m Mmrm 4 ^ 44 m mm mt inn m# nwr 
4tm4f?4inf4fmcm'^^m^ arfurnmno f44 3 tiit 44 “^tF^" ^mrm^ mn 

4 mm fFm mrx^m : 

mtmm m fmfmrm fnmfmfen rnnf m msnmln wmt ttw 4 m 4 4 mT 4 f 4 cT m) mi wr 4 t, 

3 T«TfF:— 

(1) sTftichiPl in ■Fi4mT4,4tm4 ^Fi) m fnfmcm 4) amfm 4 f4r nm -neH nft' ijfT nfenfm^in xnm m74 mi 
mg mm : 

mig irfF 344mi4 m m4mT4 44 mm mr m 4m n4 4^ mt nf 4m4 mi m fm4i 4 rnn 4 44m 4 ij4 
qft^fsEpn mm mT4 mi 3T3n4T ft? m4 m 4 Timm t fm ^rrmi 4tm4 m Mmim m ft? miiiR 4 
fnm; imn 4 4 ■ 55=4 armfm mi mm 4 mi4nii 

(ii) 4 m m nmm m 4 4 4 tr mlm 4 mi ^zei m fm^^cTTT mi TTm^mfnm mmr mr 4 i|t mi mnmii 

(iii) 4mmiT4imT4fm4immcTimmfmfmcTn^m?TiTinFRTfmfmrmwm-mgnTgcTmTmFimmmmim4mi^^in 
fmfem mi '^nni mi m Timni 4 i 

(iv) mim4 m fmfmcm mi mmfm mr fmr 4 m: mn m mfmrnrn m m4m4 4 4m ft? mmi? 
mr mmriTmm fmfmrm ongmin mr mnrn-ng ht^ci mrn im fmn; mw Timm 4 fm srm mF F44 nr 3 ?h mnii 4i 

Tmtilmiui :—Fm fernmi m ynNH m 4ni 

1 . "1 f4mmT, 1 987 ” nm miF 3TfmmT4 rni m^mid 4m 4 mmm m %n 20 fFn ’mi mimfi mi m? fgimfTn 
mi ^554 rnirnm Fim 1 44 fj4 18 O Iff nm rnfm? mi mni t 1 
2 I fmmmT, 1987 4 is 3?n^,2005nm3?fmm4iinm4m44m4m4mijTm4m4ni20fFnmimimi4mi'^^ 
m? fmfmrm mi ^<i4 m? mrg Fimi 

3. 19 mrnjmr, 2005 4 mif 3 ?fmmT 4 m? m 4 m 4 armit Tjri 4 m m ^trin mfmmmR 1 8 mr? 4 murmim tf 4 fti; 4 m 4 
mmm ^ m 4 4 imn 30 fFF mi mimT 4 mi mi fmfmcm mi mr mg fW? 4 it 44 1 ? 41{4 4 m m 4 iTin 
540 Iff mi mmfm m imT 4 mf^ mi m? Timni t ark 4 m m? Fmmi mimm mr mmfFf^m 4 m m fg 4 mrj,T?iT mmmii 
Tmimri} fmfmiTn =^?gTii 41 fit? mk fgtmcm mmM-mg m mrgg fmn mH mr Fi mrm mfi m Timmi 1 

4. 19 2005 4 , gF? mi^ mfmmnk m? m 4 m 4 fgrri 4 m m 24 g 4 ijr mr fmn f, mF srfmrnm? 90 fm? 4 

mcgmim tff p; mrmm pi g 4 4 ip 30 fm? mi aiPiRmi 444 mfi m? rnig ftfi 1 

63. sTTimKin '^^. -( 1 ) 3?fmm4 m? m4m4 4i mmmTm pni f 4 4 gTn4 ^ ^m4 mr? 4if Tnf^nmT fF4 
4m F Fi 44 nm gg mwi 4m wfm mi smH 4 Tian p fiFTm mifmm4 p? 444 p4 mii mriTifmF FFf ftfi gim ft 

(2) 3Tfmm4inm4m4'mi4pmigT4mF?i 3?TnmTTm^244i 3344fe4 4TrFm90 fFFmTFT?mi4m4iT?FTm 
mmfm 4 fitif 360 fm? 4 3 ?fmm m4 Fi 4 ; 

mr^ rnimmifFm mfTf^Tfmn 4 , m?ms?, 44 4 mpiFF 4 f 44 3 rfmm 4 m? m 4 m 4 mi ^ 720 fm? mi 3 ?gfm mm 
sTmmrm 4 p mr Timm t : 

mrig mF 44 1 m 3?fmm4 m? m 4 m 4 mfi pt 4 444 4 mim^ 4 4 r 4 4 sip'rFF 4 3??m^ f 4 720 Iff 4 44 m 
mmmTm mp mr Timm 144 44 , %n rnjmKF 4 t Timm, Mim? w 4 ft?4 fp f 44 m mirm 44444 ^? m 4 n 1 


'343° Ca.4,u>- 5" 
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(3) IT -q ^ 3Tf«raK[ -^T ^ SRI 

RERR Rit ^ Rm RT SIR aRIEIRiT 4R t I 

(4) 3Rn«nRrr ^ 3i^q ^ ^RH Rg RR 31^^ t sflT w WT RTi oggig git sigfg git wn 
ggg^fe ^ %g g^ git jih<*i1 ; 

grg rsrr grfggrRt gg g?' Rgigig it gm t % sraigiRn git gtgrfl gr igRit 3 ri grngr g 
3iig?ggr sgt ^ arfgggft gr ggtgrfr tgggg g gnr gt, gi ^ ggigT t sRiEiTg git sigfg git rri 
< tgg^fe Rm git gngi 

64. 3i'ig)Rg<*) tmi arTgggft gr gi^gid git igggn, gftgR fggtgg, #g 

■4'arfgggff gr ggtgro ggjg gi tgf^ ^sgiig ggg gr %gt SRI ggfgm ^ ^ -HigrR ^ gpRgfe 

fesr^' ^ 3rpR ^ IRI tgrfgggg 1^ grg, 1g^ aggifRgi ggr git g^ ^ gi gggft t i 

65. ■^^.— (1) TRifg ^ gg gi ggi gg g W gra ggi git 3igfg git gr^ git gr ggigt t fgg^ 

3iggg TRjfiT gr gig gg 3igfg gr gg?ng gggig’tgm^ggggit^^ ^girfggiggrfg.'^^^gtign 3#:igiTfrgTggfgTfr 
gifg^'^ srgTg'^'^tgg i2gTgg gfggrgit#fti 

(2) 3Rjfgf^gitf^3Ri3rgrRgitf^^gTggteTgiggrgTtf^iRj!Rf^^^gig3ggfgg1^-SRiggiR 
git gif g^ g^ ggig git giggr gg% ^ sigg^g ^ gig ^ gii ggtgrFt fgfgrrgr ogggi^ -gro girt ggpg-gg gg*}g g 
^ ^ I 

(3) g^gf^33fsigiHtgiggtgrftgit ggfg ^ggrgg gtg^grggRiif, 1gg^ 
=tii| 41 Rid 4Mg g^ ■§ tMggr gg g ■jg giggi gggi uig %g sn^ g i g^ g gig 'f gr i g^t ggi srrj g^g^ ggr 
RR#ifeci fgggg sik grar ^ gsgEitg ^ gig gfggigg ggfg ^ gsgEitg ;— 

(gr) giggi ggi gmgi eR gggi wg ^ g^ git giggt; 

(■©) gfggiRt gr ggtggt gro grggg g^ Mg git g^igi gfligT ^ gf^gg g^rgi gif gggi wg %gi gtrigT atk 
kg^ ^ si^gtgg Rhq, 'Ifgi git gggi MM y«i:d grgri i 

66. fggrg aiggim.— (i) srfggiRt fgg^ gig gt ggofM gigigi k gig t, Mg gR ^ Mg gggit gM git 
y+jfd gtiH 15 Ml git aMg r Rm. fggrg siggng g^ Mgr gi ggigi ■!■, ggfg gigrgigR git diilo 'k 15 Mr gk ggi 
gi gR git urM g 'si gjg ggi; 

(2) 15 Mg git ggt sMg r Mh tgigt g^g srfgggg gr ggtgiff gif ^adl gr gM g ktgi gk M M Mg gg gggr 
«<cil ^ g?R giT ggg tgigi griRTf; 

(3) fgg^ gggim git fgigt 3 ri ggiR git ^ Fng gMgfMi Mrit gi gMii; 

(4) fgg?g arggng git ^ MggM gr gikgRt R Mgt SRI g^'laM g tggifMci git tgigi giRTT; 

(5) gM RiMg fMrfM gMg R Mr fggrg siggiwT gg ggggr g^' Mgr gim i gt kgt git ggggg gigi 

giRgii 

67. gg ogggg Mu. —grfggiRt gi Mgiit gif gr gi rM Mi git ggi k g tM gi gggit ggt iMM 

^gggg If gRRit : 

gr^ gM MggM gr giMift git Mgngf R Mog Tjc^ It gn# t M gg^ Mggi gfMgfggf gif ggt gMrgf M iM gft 
gigt gg siMigiRt gr giggRt git gggit ^ggg Mfggg 6i ^gg-Mrfggg (4) ^ g^gM MMMMgifggiR^ ^ 
fgiMk'ggMit: 

ggggi sfRtgrgii'giti g>4giR<^kMMtggTgfMi^t^^'TkggMgRigtggMr?tgfrggiRfM^ 

M Mr Mrfggg 61 M gg-Mggg (4) M g^gEitg gfRgMigt M gggr git gfg gg itgt; 

ggg gi gt M Rg giMm M ggg k gii M Mgt M giggggg gggit Mtr ggRi gg gt M t', M ^gM mt git 
MfgiMrgiR ^ ^rgfg M Mr Mg Mr M ggg #f i 

68. Ml M M sigMr Mig ggi Mr. -Mg sifggiRt gr giMgRt git siggt Migt ^ gin r ^ggt gr 
8f«gi gfi RT gt gf t gi Mi git siqg gg gg git gjggt Mr Mg M r gggicrg g giR Mf ^ Mog ggg MM Mgf gr 

g^ I 
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69. eFT 7rr*r aftr irsm?! ^.— ( i) arfwO '4T ftm smr ■^fer ^ 

^ +r4r<ci« ^ -4?^ #n i 

(2) arfqcpT^qi 4.4 ^i( 1 ^r?#^ 1t^^ pft^^^ arfiw 

f^'frrni 

70. ir<TJ?oi srgflT _( 1 ) sTfer^nff ■qr tr^j m iT^«? ^ %3; irra wn cfife ^ : 

(^) ’K ^ M<^ye'j| ■^in '4 '?i^ 1 ^ ^ ^ftr 3t^ ■jn^ ■q^ ■q" ^3n sqri 

(75) 5PTIT aim ■qrr ■qq ^ ^ ^ iq^i 

(2) qs^jg-q TTOq qft aqqfq f^ W7 5f) ■^; 

(qr) arfqqqfl TTgfsi -^f q^r o^ Iqqqf qff Tfen qq tto fqqf arqfqqr qft sr^fq, aftq 
(75) *44iH ^ TTqq qrai ^ fqqq)’ qft 7^ qfi -gl^, ©: f^‘ q arqfqqr q?t arqfq i 

(3) qqq^ TTqq q7 ^qqtq 37qfq ^ ^kH aTfqqqff qi *4qrft qq; qi ^ TSTH qr tqirft ■* BTgqR qft q( 5Rq 
qfotfarqi qq qra irnTTi 

(4) 3#7qq^ qr qq^qi^ q^ 37^ qqqfiq aqqfq qf( quRI qqq-qqq q?-fqTTq^ W STqgqfT ^3Tf 871 75te 

qnqqT; 

q7^ q77*t srqgfqq ^ qrq ^ Tn^qfq* 37qqq?ff qit wit qq^ qqirg'fi Trqq 4 7#t#m qff ^ qiqqli 

(5) 44 fqqft 37fqqn4 qr qp4qT4 qq qqq?q arqfq sT^qq q^’4Tqt,qtq, — 

(i) Tqm’diui 4 IqfqH Tqr^i4 ^qi# arqqftifl q#' 1 1 

(ii) qqq44qnft arwrlq^qrl 4q*qq^ qqn Rn r«Mi f*qTTqf) ^qr# it*tstr 4 fq^ fqqqi'fqqqg 
7*hi 41 ^q 4 4qiq 4,1*41 qqiq qr T^qrq q7 ^'iicfl 4i 

(iii) TqiqrqT'q qTiqT Tqq ^ sTjTtq q7 4 1 

(iv) 7«TrqTq7qq74qfqTqqqiqq7qTk7qqqTqi54 7qp'qrqq7qif^1qqqqiqTqqTW7 4ti 

37sqTq 7 

qq^qf 

71. 74qqq1qfqqm44rq.“(0 q^3ifqqq4qTqqfqT41qq4qq4qT4 qfwlqfq aJkqqfqifqqqq srfqfqqq, 
1952 (1952 qq 19) 4qqrfqfq14^f¥qq?( ciqraR4q[^qqqft t, *44171 qfwf¥qqqqq^q4tqT stit; 3Tfqqq4 qrq.4qr4 
3ik 4* ^ qfqqq 1qfq 41*51 qiiq 3T?TqTq qqq arfqfqqq ^ qqq'?4' ^ sgqR 'gtqr i 

(2) (qr) ■*4qi4 qfq^ fqfq 4k qqrM qqqq aifqfqqq, 1952 (1952 qq 19) ■* qqqqf ^ skrkq aqq qrqr 
aifqqqk qrqrkqRt, qqq arfkfqqqqrl qiq “647” irt qqqqifqqqf qqqqkrqqq ^ 4q(tqqiqni 
4qR qrt q^ qqfqik qqiq T^ki, 1995 qqqqf sm qqfqq 4fn 1 

(75) ^ qqq7 frqR qft q^ %q qwj qqiqi:, 1995 4 qqrqt wit 1 

72. qqqiq.- -( 1 ) srfqqqkqr *4q!(l qqqnTFiqiq sifqfqqq, 1972 (1972 qq39) ■^qqq'tqqiqq-fqfqqq ( 2 ) '4 
3i^qR, qr 41 arfqqr 41,7^ qq qrq ^kn 1 

( 2 ) 3n4q7 qrftRRk qr qr4qi4 knqfqrfTqq ftqfqqf 4qqqn fqq qrq :— 

(qr) kqifq^qr, 

(75) qr, 

(q) 441 fq:qiqqqi q7f4q4^T7Tq4qr?iq 373411 ^ tqfqToaT3ifqqq4'4 wqqq^ 3757777 qF3?T4 451-4 

%7( STqkqf^qj 

(q) 10 q4qqfq4n:4qi’j4qT7q 4qTqiq:7qiq-qq4qq7, qr 

('5’) qTT q4 q4 Tqqi tj 4 414 4 q^qi^ q'J'S'Tqqq 4qT ymPm qq -kfeqq:, aqq 1474 qqT^ 4 4qi wmpq qr : 
qqg qrqrqn 4 qqqq qqqgq qqfqrk 4 Tfqq 4 qqqrq qfl Tif4 ^ Tiwqq q4' f4qt qnqm fkqiq 44 qrwi 4 4qqT 
■377 77151 qqr qn 14 44 qrqrqR 4 qqrq 4q> qq 1445 fifq ^ Ft 1 
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(3) ^ 4>4'4k 1 '471 ^4414 TT^T '51?^ tjof ^ 3 t*I^ W ^ ^ 

^ ^ 4T^ Wft, ^ SlfWIR 15 ^ ^ ^ 3TmN #ft : 

^ few 5lfe^ W =f 44|(1 ^ 3 0 Wf WKB WWT'R30^'^3lfe^^ 

^ 3IT^ ^ ^ feti 331^ Rra ^ ^ ^ ^ ^ 33fefel Tlfe ^ -qT^f feTT ; 

W sfe fe ffefft SrfilcbKl TWEf '^’ ^'<4 ■sM'^i'i ■3WT liRI Rri4, Wr STfeq ^cPT W W^qiftc! Tfe? fen : 

qi'jj '4? ^ fe fe'?fl <^)4 ’^k 1 ^ 4a'i '^>1 wm fey, "^fe fe 'srfefet fe feq ■qwffefe 33?i43T?n, 

Tfefe^, WFm w ^ fet wnfe fe ■qffe 12 rto fefewr fefe? fen (100 fefem), Tfernt ’fe ciw ’fe 3fe 

wiwpT ’fei ^ feiwi fen I 

73 . 3Tffeqwr.— ( 1 ) Ticfe? srfefet nr ^nfefe anfe ffefei fe ttwi 3T^;3jfe-3 fe' ffe nTr wn-3§f fe fefen ^ fe 
33fe fefem nfe fewn fenr fe fe^ few arftww nwin W’q wnn fef t fe fe ^ tfeffer ferfer wnqm nn? ffes ^ 4 wn 
wffe I 

(2) fe srffefet w fefet fe irnr WT arwn ffera wnn 'sfefe ^ t fe ^fer fe ffe ^ 

sTjiTRT nfe tfew wwn "sw nw ife ^ «lfe nn wnwn nfe wwi ffe fewfei ww^ fe fe 1 

( 3 ) tfefe’fe wfe fe'fe^fer w fewfe fei wfe few wiH fe'fefe feife fe fewfer fet fe ffe cR nn? 333 ^ fe 
fen w fenr fe3fe % few Ifefef ifetm fe fei fefe fet fe fe'fe fe 1 

74 . wnferTwitwiT. — ( 1 ) wfenj feM^iife w ^rfeenfe fei fe;' fe Ife41 ’fe wrafe? w ytpw fe wiHfen fe ffe ■fef 

t I 


( 2 ) ^ ffefferfel fe' fecrffes ffefef 4ld fe fed ’ll fecrl-lV W Fferl-V n> STfed ffedd fei? ’ft fefeiRT TW fen SKI 

mfeffer ffefef fefn wfefeT fen^ fe' wrferfw ffen; wfe fe ffe nrfe fem 1 

75 . 33ffe^nff w wfeanrf fef ferraff fet 33w wwn 'fe few.-— ffefe arfenfe w 'nfewfe fet few fefe ffefe fe 

WdT fe Slfen 3^3 itfel 33fefe fe ffe; 33W feldi fet 'fe 'W dfe'R ffel 'fefe 3ifelRd 'WT "fei : 

Tw ffefet fennife 'w wfefet fet fe wafet few ffefet 3 tw fensn fet fef fe w ■fefe : 

■qr^ 'nn fe; ffe 'wfernd? ■few ■gw ■qrfeffe fefq infetw fefe ■fet ffefet sqffewife w 'wfewfe ■fet ■few ■^ fe pihH fe" qnw 
qfedi wj^nfe ■few I 

76. ffefwfe WT WWfwWT,- - 33W^ W3n-W3n W fefe 33gfe W ffel fet W3 Wfew 'fe fd ffeffewff fe dfeW fei 
WJ^WW ■qt ffe ffewffed 'Wfe fe ffe 33Td7qW ■W3fe I 

77. fwwT 3ftT w^ffef. —( 1 ) fe feffe ffefefef fe dcwrife wfew few3, ffeffew, nq-ffew w fwfet ww 
3I«3W fewWT w felt W3fe^4 fe fd ffelfe fe feq fefe fe few fe Rfe fe , fe WT feWTlfe fe ■wfewffen 43 wnj, fe, Mfed 

ffew 'Wdl ■? I 


(2) iffe fd333d fe ■fed ^ ’ft f3I ■qWT3 ffetfed TqdW fe wfed ffeq '44 wfef 'W fet 'df 'Wlffe fd ffedfe fe WTd'fe 

fe 33wfd ffetj, ■qq; w fet 4^ -wfe wqw 1 


33^ 1 

[fcffwW5(4)(ii) fefe] 

fewffew wfwrfd fet feww 

■^', fe/fewft/wwft.. ■Jd/'qfet/^ .fd'Edlj,W 3 ■feqwi ■qWTI/'WTdt : 

(i) fe'fdWfed/fd^^yfdtlW^I 

(ii) ■^' fcidlffed f 3313 ■qf W«3 feW3 dW fed W dcdt t I 

(iii) "ffe fefe ■dqffel fe dFife 'did 'W 'dcdt fe 'Wffed Tffe fd! fdWF ffeW 't I 'gfe 'feW ffeq; '44 33TW3 43 'fe^ fet 'Wq 1 
■^ d'jj^ ffeq 'wd fe ffeq snfegd feci'd 1 


33TWT 


2. fe ■qwfewfeTlfdWdWWlfe^ ffe wrfedd fenWT ■?fet t 33t3'fe'334fldT ■f ffe fefe ffejfferfeqTWqfewnrfendld 
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31113; ^ 31^^ ^ ^ I 

cUTTH : 

31^2 

[Mmq 18^] 

•^TW sftr liiM-flud i ^ ' q>i iin 

. Mlquii =b<.ai/4)<dl ... Slftranft in 1?^ '^' 

afn: -s^ iNi ira '^iirf^iii iMim in fwf% ^ ■g?r^ 3i^y?r iRf^' iir#T^ wT'fiii ■^?r?iriT 

fH^iiRi'd 3ik 3jn i 

•^' snn inw <3Ff?n/^iTcft ^ ^ inlf in ^ ^ w imi ^ ^ 

%ot ^ ^ ^ ijERi %i3 amra ^ i? cil wz ^n^/wnl sfn it t%i3; 

^ Pilfer ^ ^ ^ %i![ 3i^[5Tra ^Ti?^i/^T?nTt 3^li: ifiTt ^ ^ 3Tf?i5FK i^rETt in 

anr n # 'tin <mTNK t tttl in t^ nns^ ^ ^ osrfei ^ ipirt^ 'Mniin ^ 

ifit ai^in Ti^ I 

: . 


: 

:* 

^ :. 

:. 


vm r* 
cTTfe : 

3TJfjtt3 
[r^fHilH 73 ^'j 
3ifirara ^ ttwr 


WT : • 

mta ; 


t, 3T?ii^wi^, . ..'t^T 'tt ■i)<^i't ■pr^ltfitl'H'Jii ■^ttctt/^ttctI' '^iV ■ 

.... (ftcTi) tn aif^i^ra 11 


1. ’*‘33?^ WT tn 131^ ^SIH t 


IT 


(nsnn) 


*aMj4ti ninntn33n^'?«nnn^'ttTT33pqnt^.-...(wi). 

(f^).-feif.(3T5£iH) ^ fni=#rfe'i^ '^TTnif t aT3nn 

tlltcT %in nin 11 


*tl rrpj^n tt "st ^rm i 


ifaiTm: 

H'liiH aftn ■fn^ftfr'5il : • 
Pt^Hw ^ ntha : ' 


3T3e> Hi^Vs' 6 


tl. 3iiu-^TH, areq^ 
[^?TI3nT-lU/4/300/10/3TO1. ] 
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SOUTH MALABAR GRAMIN BANK 
NOTIFICATION 

Malappuram, the 17th September, 2010 

South Malodar Gramin Bank (Officer and Employees) Serv ice Regulations, 2010 

CHAPTER-1 
PRELIMINARY 

South Malabar Gramin Bank (Officers and Employees) Service Regulations, 2010 

1. Short title, commencement and application. — (1) These regulations may be called the South Malabar Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) 4 hey shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions. —(1) In these regulations, unless the context otherwise requires, — 

(a) “Act” means the Regional Rural Banks Act, 1 976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means South Malabar Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(1) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation ( I ) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Canara Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 





4] 
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CHAPTER II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees ofthe Bank shall be classified as 
follows, namely, — 

(a) Group ‘A’-Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’ —Office Assistants (Multipurpose). 

(c) Group 'C’ — Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees. —Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.— (I) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 

made by the Central (jovemment in terms of Section 29 of the Act. 

/ 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. — No officer or employee, — 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) eveiy' officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. wScale of Pay and Allowances. — The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any ofthe Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 ofthe Act. 

7. Commencement of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation. — (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group 'A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not e.xceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group 'C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation. —(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post, - 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month's notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group 'B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice. —(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be, — 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation :—For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement. —(1) An officer or employee shall retire on completion of60 years of age: 

Provided that, the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chainnan and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 
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(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation : — For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AJVD REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf 

13. Seniority, — (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category^-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such interv^als as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29lh April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank Junior to all the then existing Branch 
Managers ; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letterNo. 11-3/90-RRB (I), dated 22nd Februaiy', 1991 shall remain the same. 

(5) I’he inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. — All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.™-An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee. —Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer. —Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
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or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. — Every officer or employee shall confonn to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-ll. 

20 . Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers, 

21 . Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22 . Officer or employee not to seek outside employment or business or to promote family business.—^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorar>' work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority, 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1 956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1 9 12) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 
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23. Officer or employee not be absent from duty without permission or be late in attendance. — ( I) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose ; 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station .— No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry. — (1) No officer or employee shall solicit or accept or pennit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowr>' Prohibition Act, 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc. —An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation ; For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments. —(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary^ obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniar}' obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 
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(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of ever>' 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family ; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable properfy' held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such propert>^ was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 
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(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge. — (1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct : 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.— ^No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. — (1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall, — 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence. — ( 1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—^No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(c) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or w^ho displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, — ^the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an ofticer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer, — 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment : 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation ( 1 ) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing, — 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that lie shall have reasonable opportunity to answer the 
charge or charges and defend himself : 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment: 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself : 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure. —The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire. —The Competent Authority may, by general or special order in writing, 
delegate to,- — 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry. —Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved Jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chainnan may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices. —^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely, — 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman j&om 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiiy' under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall fonvard such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. — For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinaiy' proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, — 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period, — 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (I) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance. —All compulsoiy’ deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters. —(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty' or otherwise as the Competent Authority may direct. 

49. Right to appeal. — (1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.— An appeal shall lie before, — 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal. —Every appeal shall comply with the following requirements; namely, — 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessar>' 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable. — Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases. — Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments. —In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-\T 

LEAVE AND JOINING TIME 

55. Kinds of leave. — Subject to the provisions of these regulations, an officer or employee may be eligible for the 
follovving kinds of leave, namely, — 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave. —The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave. —(I) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to Join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave. — An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension. — No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave. —{1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro-rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on ful 1 substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave. —(1) An officer or employee shall be eligible for privilege leave computed at one day for 
eveiy 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave. — (I) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service ol¬ 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely — 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw frill emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for dut>’. 

Explanation : For the puiposes of this regulation, — 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave. — (1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary' leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee^ 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment : 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave. — An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave. — ( 1 ) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) rhe Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave. — (1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave. —All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank. — An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave. —( 1 ) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.— (1) A officer or employee shall be eligible for joining time on one occasion to enable him, — 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be, — 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or 'fown or City. 

CHAPTER-Vli 
MISCELLANEOUS 

71. Provident Fund and Pension. —(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance w ith provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the I6th day of November, 1995. 

72. Gratuity. —(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on, — 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one halfof a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay ( 100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1 ) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferability.— ( 1 ) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. — The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or cany’ing out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULl^l 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kuin.s/o w/o d/o . . ... declare as under: 

(i) That 1 am unmarried/a widow'er/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground : 

2. I solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

{See regulation 18) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the . . . 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature : 

Name in full : 

Designation : 

Signature: 

Name in full: 

Designation ; 

Place : 

Date : 

SCHEDULE-IU 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place : 

Date : 

1, the undersigned having been appointed in the service of the....... . Bank hereby declare 

in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

*The above is not my place of birth. My place of birth is. (Place) in ...(District) but. 

been declared as my place of domicile for the reasons given below. 


..(Place) 


\ 


..(Place) has 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

^Strike out whichever is not applicable. 

G. PANDURANGAN, Chairman 
[ADVT. III/4/300/10/Exty.] 
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